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President’s Message

Kelly Anderson, President

Hello TASP,

I hope this newsletter finds you all well
and in good spirits as the holidays
quickly approach. We had an excep-
tional conference this year in Las Coli-
nas with a host of great speakers. Rep-
resentation from TSBEP allowed for
an informative discussion and high-
lights on board rules and proposed
changes to Supervision. Keep a look
out on official changes and opportuni-
ties for public comment from the board
website ( ). Of
course, TASP will do its very best to
keep you abreast of any changes.

Additionally, congratulations are in
order for our newly elected board. I’'m
sure your new president, Jennifer
Schroeder, has lots of exciting plans
for TASP. We plan to have our first
meeting in January to kick off the New
Year.

As a board, we hope to become a better
resource to you as members. We en-
courage you to get involved in the or-
ganization. Whether you are interested
in serving on the board, serving as a
district leader, or as a student leader;
TASP is here for you. As I mentioned
in all of the previous newsletters, I
have rearranged our organizational
board structure in order to focus on our
goals and accomplish tasks more effec-
tively and efficiently. I am continuing
to monitor our progress towards
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accomplishing our strategic areas of fo-
cus. Please feel free to contact me re-
garding any thoughts or suggestions you
may have so that we may better serve
you.

Thank you for allowing me to be your
president for the past year. It has truly
been a pleasure to serve you, the mem-
bers, and advocate for LSSPs across the
state. It has been another great year for
TASP and we are looking forward to
2015!


http://www.tsbep.tx.gov

Congratulations to the winners of the election for the 2015 TASP Executive Board:

President-Elect - Brook Roberts ELECTION
Treasurer-Elect - Thomas Schanding

Area I - Raina Walterscheid

Area III - Evelyn Perez

Area V - Amanda Real =
Graduate Student Representative - Kelsey Theis

Best of luck next year as you serve TASP and the LSSPs in Texas! O

Dana Goins

TASP Past-President

classroomclipart.cor

TASP SPOTLIGHT ON A LSSP

This TASP Spotlight on a LSSP newsletter article is written about an LSSP who was
recommended to be acknowledged due to her work as an LSSP as well as work and
practice in the field of psychology in general. Staff working with Kim Komon, PhD,
LP, LSSP, NCSP, at Lewisville Independent School District (LISD), reported that Dr.
Komon serves as the LISD APA Pre-Doctoral Psychology Internship Training Director
and has worked with the LISD for eight years. Dr. Komon is responsible for coordinat-
ing didactic seminars and group supervision for four APA Pre-doctoral interns, organiz-
ing and facilitating the application for future interns and providing support to staff su-
pervisors and leads the Doctoral Training Committee. She also directly supervises an
intern. Dr. Komon is an LSSP Autism Lead for schools in the East Zone of LISD and she is the campus based LSSP at The Colony
High School where she provides a variety of psychological services. Dr. Komon is a certified instructor for Non-Violent Crisis Pre-
vention and regularly trains staff in CPI. She is a member of SPARC (School Psych Advisory, Resource, & Collaboration) commit-
tee, a peer nominated position in which she provides peer supervision to colleagues as well as reviews and drafts psychological ser-
vices policies and procedures. Dr. Komon is a member of LISD’s district CARE team that provides support to campuses during cri-
sis. In addition, Dr. Komon models the practitioner-scholar model of LISD by leading research teams for which she has presented
over 16 times to national conferences. Dr. Komon also currently co-facilitates a Professional Learning Community on the topic of
Best Practices in Autism for her peers as part of professional development in LISD. In her spare time, Dr. Komon likes to coordinate
social functions and create group t-shirts for psychological services to maintain the collaborative and supportive focus of the group.
Overall, Dr. Kim Komon goes above and beyond to serve students and families, provides best practices and seeks to assist fellow
LSSPs in any way that she can. LISD co-workers report that Dr. Komon is an excellent choice for the TASP Spotlight on an LSSP
and appreciate all the hard work, effort and time she puts into to serving others. GO LISD!!!
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Graduate Student Corner
2014 Scholarship Recipients

At this year’s annual conference, TASP awarded scholarships to four talented, promising graduate students. Although there were
several deserving applicants this year, funds were limited to four $500 awards. The following recipients were awarded this year:

Alyzae Karim

Alyzae is a third year doctoral student in the school psychology program at Texas Woman’s University. Her current research inter-
ests include pediatric neuropsychology, executive function, and working with students with traumatic brain injury, epilepsy, and
brain tumors. Alyzae would like to work in academia and and a children’s hosptital, and continues to research neuropsychological
assessment of children with disabilities in the areas of social-emotional and neurological difficulties and issues related to diversity.

Poonam Desi

Poonam is currently in the process of completing a predoctoral internship in Cypress-Fairbanks ISD to become not only an LSSP,
but also a certified instructor of mindfulness. Her dissertation evaluated an intervention that explored the benefits of mindfulness in
adolescents with emotional/behavioral disorders. Poonam aspires to help incorporate mindfulness in the schools through instruction,
interventions, and counseling.

Kristina McCray

Kristina is currently pursuing her LSSP at Texas A&M Commerce. She has a background in Clinical Psychology and has practiced
as a Mental Health Counselor in Louisiana. She is also in the process of getting her LPC. Kristina would like to work with students
who have experienced trauma, student with disabilities, and students with behavior problems. Overall, Kristina would like to help
bridge the gap between the schools, families, and community by providing optimal services to aid in students’ overall success.

Sarah Ochs

Sarah is currently pursuing her doctorate in school psychology at the University of Houston. Her current research interests include
the utility of universal screening in reading. Sarah’s main goal is to help bridge the gap between research and practice to local
school districts. She would like to focus on conducting significant, practice-oriented research that can be directly utilized to help
make data-based decisions in the schools.

Congratulations to our 2014 scholarship recipients! If you are a graduate student next year and a member of TASP, the association
encourages you to apply for a scholarship next fall. Someone has to win and it just might be you!

Closing Remarks

As my term as Graduate Student Representative comes to an end, I wanted to thank you all for allowing me to serve on the board as
a voice for graduate students. The experience has been rewarding and I have a new appreciation for the time and effort our board
members put into making TASP a success. As an association, we have come a
long way. I am excited to see where the next leadership takes us and what im-
provements can still be made. I continue to encourage you all to get involved in
the profession which may include volunteering with TASP, serving as a univer-
sity student leader, participating in School Psychology Awareness Week, and
advocating for the profession as Sunset 2017 approaches. There are so many op-
portunities available. Make contacts, get involved, and explore the different areas
of school psychology. School psychology is an incredibly diverse field and we
have the privilege to see rewards every day.

Again, thank you for allowing me this opportunity. I have no doubt the next
Graduate Student Representative will do a fantastic job. Good luck with your
future endeavors, research, and final exams and safe travels during the holidays!
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University of Texas at San Antonio

School Psychology Program

The Department of Educational Psychology at UTSA is pleased to offer the Master of Arts pro-
gram in School Psychology. The program includes coursework and field-based experiences con-
sistent with guidelines provided by the Texas State Board of Examiners of Psychologists and
the National Association of School Psychologists. Most courses are offered in the evening at the
UTSA Downtown Campus, and full-time and part-time tracks are available. Application dead-
lines are as follows: July 1st for the Fall, November 1st for the Spring, and April 1st for the
Summer. Students are currently completing their practicum experiences with the following
sites: Alamo Heights ISD, Atascosa-McMullen Cooperative, Bexar County Academy, Boerne
ISD, George Gervin Academy, San Antonio ISD, San Antonio Special Programs Cooperative,
Somerset ISD, and South San ISD. Students are currently completing their internship experi-
ences with the following sites: AIM Consulting, Alamo Heights ISD, Atascosa-McMullen Coop-
erative, Autism Treatment Center, Belton ISD, Boerne ISD, East Central ISD, George Gervin
Academy, Granbury ISD, Heartland Special Education Cooperative, Katy ISD, and San Antonio
ISD.

TEXAS TECH UNIVERSITY

College of Education-

Ph.D. in Educational Psychology

Specialization in School Psychology

The Ph.D. in Educalional Psychology wilh the School Psychology Specializalion gives|
LSSPs the power of research. Students learn to conduct and use research to inform)
nol only praclice bul lo transform lcarning in schools. Stlarl thinking revolulion and
apply for a fall or spring cohort today. For more information go to
hittp://www.cduc.ttu.cdu,

Interested individuals should contact Dr. Tara at tara @ttu.cdu.




TASP SPOTLIGHT ON A DISTRICT

RAINS INDEPENDENT SCHOOL DISTRICT

Rains Independent School District (RISD) is the district TASP Spotlight for the current newsletter. The district is located in Rains
County in Emory, Texas. The district is comprised of four main campuses; Rains Elementary, Rains Intermediate, Rains Junior
High and Rains High School. The district serves 55.1% of economically disadvantaged and 4.4% of limited English proficient stu-
dents. The district drop-out rate is at zero percent which a commendable achievement. The district boundaries cover more than 178
square miles. The district offers many programs. Some of these include adult education, at-risk programs, character education, dis-
tance learning, job training and Students Against Destructive Decisions (SADD). The Special Education Department is comprised
of the Director of Special Education, an Assistant, two Educational Diagnosticians, a Speech Language Pathologist and one Licensed
Specialist in School Psychology, Ms. Mary Carter, in addition to teachers, providers and other staff. Ms. Carter has provided a spec-
trum of services for the district including evaluation, consultation, counseling and other supports. Ms. Carter, along with other spe-
cial and general education staff, provide services to students to assist with improving functioning in the areas of social, academic,
emotional and behavioral functioning. Although the district is small, not unlike many districts in Texas, social, emotional, academic,
and behavioral needs exist and Ms. Carter and other Rains ISD staff strive to ensure that each student’s educational needs are met
through the use of research-based interventions, supports and strategies and best practices.

Changes in LSSP license renewal- Effective October 1, 2014 Don’t

FO RGET!
A reminder to all LSSPs, the Texas State Board of Examiners of Psychology (TSBEP) has -’W
enacted changes in CEU requirements for licensure renewal. Effective October 1, 2014 all O m

licensees must have 20 CEU hours to renew their license, an increase from 12 hours. Li-
cense holders are still required to obtain 3 hours in ethics, Board rules, or professional re-
sponsibility each year.

In addition, 3 hours are now required in the area of cultural diversity. As defined in board
rules, cultural diversity is defined as age, disability, ethnicity, gender, gender identity, lan-
guage, national origin, race, religion, culture, sexual orientation, and social economic status.

Finally, 10 of the 20 hours must be obtained from or endorsed by national, regional, state, or local psychological associations, pub-
lic school districts, or psychology programs at regionally accredited institutions of higher education.

To clarify, the words “ethics” or “cultural diversity” are not musts in workshop titles to satisfy Board requirements. Also, you may
NOT count the same workshop for both ethics AND cultural diversity. You must obtain 3 hours in ethics, Board rules or profes-
sional responsibility, as well as another separate 3 hours in cultural diversity.




TASP is proud to wrap up this year’s Annual Professional Development Conference, highlighting the “Many Hats of School Psy-
chology”. We had an amazing turn out with over 600 LSSPs from around the state who enjoyed listening to distinguished speakers.
Participants enjoyed the pre conference sessions on the new WJ-IV and WISC-V as well as learning the latest about aggressive be-
havior. Feedback was great on the group counseling session, writing counseling IEPs, and dealing with dangerous students. The
keynote session provided by the TSBEP Executive Director and TSBEP board members was entertaining and well received. All en-
joyed this informative update about LSSP disciplinary sanctions and board rules.

In addition, this year TASP was able to add a couple more CEUs through mini skills sessions to accommodate the recent increase in
CEU renewal. Overall, a total of 19.5 hours were possible. All sessions were well attended, and the feedback from the attendees was
positive regarding topics, location, and delivery of presentations.

Many thanks to those who make this conference possible and successful every year! From the loyal vendors, to all the volunteers, we
appreciate all that you do for the conference. Know that your efforts year after year, help to provide important information on our
TASP membership. Thank you!

{ Photos by: Amanda Meyer
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The Texas School Psychologist is published four times a year.

Ar&icles, announcements, advertising, employment notices,
an

letters should be submitted to:
The Editor:

Amanda Real

7173 FM 1628

San Antonio, TX 78263
newsletter@txasp.org
Advertising Policy

The publication of any advertisement by the Texas Associa-
tion of School Psychologists Newsletter is neither an en-
dorsement of the advertiser, nor of the products or services
advertised. TASP is not responsible for any claims made in
an advertisement. Advertisers may not, without prior con-
sent, incorporate in a subsequent advertisement or promo-
tional piece the fact that a product or service has been adver-
tised in the TASP newsletter.

The TASP newsletter is published to enhance communica-
tion amon% school psychologists in a manner that advances
the general purpose of the Texas Association of School Psy-
chologists. The acceptability of an ad for publication is based
upon legal, social, professional, and ethical considerations.
All advertising must be in keeping with the generally schol-
arly, and/or professional nature of the publication. Thus,
TASP reserves the right to unilaterally reject, omit, or cancel
advertising which it deems not to be in the best interest of
the scholarly and professional objectives of the Association,
and/or not in keeping with aggroprlate professional tone,
content, or appearance. In addition, the Association reserves
the right to refuse advertising submitted for the purpose of
airing either side of controversial social or professional is-
sues.

Permission is granted to all other school psychology associa-
tions’ newsletters to reproduce any article, providing the
original source and author are credited.

Advertising Deadlines
Camera ready artwork or Employment Notices must be re-

ceived prior to deadline date for desired publication. Contact
TASP at newsletter@txasp.org

UniversityofHouston

Collegeof Education

COLLABORATION

FOR LEARNING & LEADING
Department
of Educational

Psychology
Ph.D. in School Psychology

TEXASS#% STATE _
UNIVERSITY

S5AN MARCOS

Don’t forget to

update your
TASP

membership

information at
txasp.org!

School Psychology Program

Texas State University offers a Specialist in School
Psychology (SSP) degree in school psychology, ap-
proved by the National Association of School Psy-
chologists (NASP). The program endorses the scien-
tist-practitioner training model. Texas State also offers
a program for individuals who already hold a master’s
level psychology degree in a related field and would
like to re-specialize in school psychology.

For more information, please contact:
Jon Lasser, Ph.D.
Coordinator, School Psychology Program

www.txstate.edu/clas
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Texas Association oFf School Peychologlsts
Adopted by the TASP Executive Board Augunst 2014

Position Statement

SUPERVISION IN SCHOOL PSsYCHOLOGY

Supervision of educators is essential to school improvement and smdent success. Through
professional supermsion, the practices of adounistrators, teachers, and sepport PE[ECH:L‘EI.E]. are chserved,
monitored, and evaluated to ensure implementation of appropoate and up-to-date secvices. The sales
and functions of schoal psychologists are summanzed 10 the BNASF Practice Idodel and related
documents (e.g, MASP postion statements). Supermsion serves to protect the public and improve
educational outcomes (Secgiovanni & Starratt, 2007). Therefore, it is essential that all school
practtioners have access to knowledzeable professional supervision.

The National Association of School Psychologists (INASP) strongly promotes the professional

supervision of school psychologists by school psychologists ar all levels of practice (e.p., stodent, meern,
early career, and expert) as a2 means of ensuring effective practices to sopport the educational

attainment of all children Supermsors who are both Enowledgeable about and experienced in the
delirery of school psycholopeal secvices promote adherence to high standards; ensnre appropriate, high
quality services to chiddren and youth; and provide appropoate evaluation of personnel.

DEFIMNITION OF SUPERVISION

Supervision in school psycholopy inclodes both professional and administrative supervision. It is
provided theongh an ongomg, positive, systematic, collaboratre process between the school
psyehaologist and the school psychology supervisor. This process focuses on promoting effective
growth and exemplary professional practice leading to improved performance by all, including the
schoaol psychologst, supervisor, stodents, and the entire school community.

TYPES OF SUPERVISION

Professional supervision refers to oversipht of the specific professional practices of personnel within
one’s own profession, and requires speetfic tramng and Enowledge in the area of supervrision.
standards (MASF, 2010a) as well as ethical codes (NASFE, 2010k). Professional supervisors are also
responsible for promoting ongoing professional development to improve and npdate skills (NASP
2010d), and to ensure systems of personnel evalnation that are consistent with these professional
standards (NASP, 2010c). These standards indicate that school psychologists should engape in
conbmung professional development 10 order to remam current regarding developments in research,
trazming, and professional practices that benefit children, families, and schools. Professional skl
development beyond that of the sary career practitioner requires well-planned contiming professiomnal
development and professional sepermision. As indicated in the Graduate Preparation Standards
[MASP, 2010¢), professional superrisors of practicnm smdents and interns are responuble for all
professional practices of their supermsees. Gradunate students in school pstchology require more

MASP Position Statemsent: Sepervision in School Prychalegy
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intensive supervision than those with many vears of experience. Graduate stodenrs and interns are
identified as such, and their work is cosgned by the supermsing school psycholopst (TNASE, 2010c).
Professional supervision is only provided by a licensed / certsfied school psychologist or by an
individual holding an equiralent title {e.g., MICSF, school psyehological service provider, school
psychology specialist). Consistent with the intent of the NASP Sandards fir Graduar Preparation of Sohoal
Pychplogirts (I3 4), when sopervision takes place in a settng other than public schools, promision of
superrision may be by an indrridnal holding the appropriate state psycholopy eredential for practice in
thar setting (e.g., hcensed psychologst, MASE, 2010¢).

Professional supervisors must collabarate with admnistrative supervisors to ensnre appropiate and
ongoiny evaluatton of models of service delwery. MASP promotes access to both administrative and
professional supervision for all school P51.-‘c}1{:lug|5t5 regardless of work setting. Although an ideal
stmation would have professional supervision prowvided by indrriduals with administrative supervisory
responsibiley, MASP recopnizes thar different confipurations of sopervision will be necessary based
upon available resomeces and orpanizational stmctare. Graduate students and interms must be
superrised cnly by credentialed school psychologists who can provide professional seperrision.

Admimisirative supervision focuses on the fonctioning of the sermee o, meluding personnel 1ssues,
and legal, contractual, and organizational pract:ces. Administratrre supervision addresses the logistios of
service delwery and performance of job duties in accordance with conditons of employment and
assigned responsibilimies, and 15 primanly concerned with outcomes and consumer satisfaction rather
than discipkne-specific professional skills. Administrative supermsors also monmor the work levels of
employees and are :ﬁ.ihbletuml':repmblem&wheujuh expectations and personal factors conflict
Admrnistrative supervision may be caroed oot by indiveduals tramed and eredentialed m schocl
administration and not schoaol psychology. Profess:onals who are not school psychologsts can prowide
only administrative supervision.

PROFESSIONAL STAMNDARDS

MASP has adopted standards of sermice delwery incloding standards for supermsion of practicum
traznees and interns, new school psychologists, and experienced practitioners. These standards should
puide service naits in their implementation of supermsion of school psycholopzsts. As delineated in
Organizational Ponciple 5, Supervision and Mentomng (Moded for Comprebensive and Inepraved School
Pyycholopical Sevviver; NASE, 2010a), school psychological sermices narts should ensuge supermsion of all
levels of personnel in order to “ensure thepmvisimnfafﬁactiv‘emd:mﬂble&etﬁm”m
recommends that school systems prowde and sopport the supervision of schoaol psychologsts by an
appropoately eredentialed and experienced school psycholopist so that the development of
professional skills is continued and maintained over time. School psychaologsts seek and nse
appropoate types and levels of supervision as they acquire new Enowledge, skills, and abdities by
creating and following a personal plan of professional development MASP Standards address the
gqualifications of supervisors; the namre and frequency of supermision for practicnm tramnees, intemmns,
new professionals, and expenenced practitioners; and the supermsor’s leadership in developing and
evalnating effective and acconatable sermices. INASF promotes the :mplementation of these standards
in all school psychological services nnits.

HASP Position Statessent: Supervizion in School Peychalogy

12



Qualification of supervisors. Snpervisors have a valid stare school pspchologist credential for the
settng in which they are employed, and have :m:.n.lm:umufﬂjeus of full-time expenence as practicing
schoaol psychologsts. Education and for experience in the supermision of school personnel are desirable.
Typ:cally, supervision is provided by those with more experience for those with less, such that all
schoaol psychologsts have access to supervision throughout thesr careers.

MNamme and frequency of supervision. Supermision methods should mateh the developmental level of
the school psychologist. Graduate smdents, interns, and early career school psycholomgists require moge
intensive supervisory modaldies and hours of weekly suppost. As indicated in the Gradnate Prepamation
Standards (MASF, 2010c), interns should receive an average of at least 2 hours of field-based
supervision per full-time week Additonal tme may be needed to review work products. The
preponderance of the 2 hours should be provded on at least a weekly, indivdual, face-to face basis,
with struemsed mentonng and evaluation that focus on the mntern’s attainment of competencies. Some
distance-based supermsion, to supplement in-person supervision sessions, is acceptable, as part of an
arteculated program of supervision, and as the skills and development of the indivsdual warmant. For at
least their first postpradnate vear of employment, school psychologists shonld participate in distoict-
provided supervision or mentoring. Snch mnduction expesences should be for the purpose of
establishing a foundation for bfelong learning and professional growth For initally eredentialed school
psrchologsts, participation in district-provided supervision and/or mentorny conducted either direetly
mmdmﬂlqﬁ:&unmmmdﬁdfutimﬂmmumnEﬂg&uflhuurperweek[NAEP Eﬂ'l'l]d_'l- MMoce
experienced school psychologists may wtilize alternative methods, such as supervision groups,
mentoring, and'or peer sopport to ensuge continued professional prowth and support for complex or
difficult cases. For all school psycholopists, school systems should allow time for school psychologises

to participate in sepervision and mentoring. In small or mral systems, where a supervising schoal
psrchologist may not be available, the school system should ensure that school psychologists are given
opportnities to seek supermision and/or peer support outside the distoiet (e.g., throuph repional, state,
or national school psychologmst neterodks).

Begardless of proficiency, practittoners require supermision whenever they enter simations in which
they have no previous experience, erther in terms of the popularion with which they are wordsng, or
with regard to the procedwures and for tools nsed. Supervisors of school psychologists should admst
their supervisory stratepes accordmy to the skill level of the supermizee. Nowice and advanced
bepnners reqnire ftequ&nt,dmactsupe:wsmnmenhmceskﬂldwehpmmxtuemm appropriate and
effective practice. Although requiring less frequent, more indirect sepermision, school psychologsts at
the profictent and expert levels continue to engage m the supervision process to help maintain

ohjectvity, choose appropriate methods of child advocacy, and continually upgrade skills. Expert and
proficient schocl psychologists are themselves Likely to sepervise interns or other schoel

psrchologists, which requires development of their professional and administrative supermisory shlls.
Evaluation. The school system should develop and :mplement a coordinated plan for the
accountabdity and evaloation of all school psycholopical secmices, incloding supermsion (see below).
Thes plan should address evaluation of both implementation and outcomes of secvices.
SUPERVISION METHODS AND STRUCTURES

Professional supermision techniques vary bazed on the supermsor’s ability to intervene and assist the
superrises of client, the reliance on technology, the amount of the sopervisos’s time required, the level

HASP Position Statessent: Supervizion in School Peychalogy
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distoict personnel and policies are substaniial advantapes in prowidmg sopervsion, it 1= most deswrable
for a supervisor to be an employee of the same school district as a supervisee. However, not all serrice
units have aceess to foll-time school psycholopgist sopervisors. Alternative models can prowide
satisfactory professional supermsion, mcheding part-time sopermsors, shared supervisors (collabemtion
among school districts or betoreen districts and community agencies), peer snpervision networks across
a licensed fcertified school psycholopist or by an indimidaal holding an equovalent title (g, NCSF,

TRATNING AND EVALUATION OF SUPERVISORS

MASP stronply recommends that snpervisors of school psychologists recerve formal and / or nformal
mnngmmmm&mmﬂinheg:mng;muhm%aﬂpm@m
1 workshops in supervision and that all sepervisors momiter their skills by self-applyng supermsory
techniques. Any skill areas in which the snpervisor 15 not at the competent level may be problematie,
and the supervisor therefore should aceess supervision, consultation, and collabomtion from expert

schoaol psycholopists to seppont supervisory esponsibilities in these areas. All supervisors ae
encouraged to refer to NASP standards for supervision These standards include requirements for

ongoing preparation and development in supervision skills. Just as it is essential that practiboners and
service naits uaderpo periodic evaluation to ensare quality and effeetivensss, BASP also urpes service

units to conduoct evalmtion of supervisors and the program of supervision This should include both
external and self- supervision to ensnre that supervisors provide accessible, constructive support,
monitoring, and feedback to practitioners in 3 manner that promotes professional development and
RECOMMENDATIONS

Professional supermision is one means of addressing accountabiality for school psycholopists. RASPE

recommends that all school psychological service wnits support the professional supermsion of school
psychologists by:

= Assipning one of mote credentiled, expecenced school psycholopists responsihiity for

- meﬂng,nmeded,nypmmmsﬁxapm&nmﬂsnhndpsychuhgmﬁmglmmuﬂmd
onpmng tamng in professional sepermision;

= Ensuring that all school psychologists have access to and sepport for meeming professional
supermsion and mentoring as appropriate to thes levels of expenence and expedtise;

* Promding amltiple avennes and methods for obtaiming supervision; and

Fuorther, MASP calls wpon school psycholopy tmining proprams to offer presermice traming as well as
continming professional development in techniques and models of effective supervision

MASP Position Statemssnt Sepervision in Scheol Raychalogy

14



REFERENCES

MNational Associaton of School Psychologists. (2010a). Madd for comprebennive and fmeprared school
payehaiggical sevices. Bethesda, MD: Author.

MNational Associaton of School Psychologists. (2010k). Prinsisdes far trofesional ethics. Bethesda,
WD Aunthor

MNavional Assocaton of School Psychologsts. (2010¢). Standards for praduate preparatfon of scbos!
puvchaigeists. Bethesda, MD: Author

MNational Association of School Prychologists. (2010d). Srardards for the oedemrialing of schoel
paychaigeist. Bethesda, MD: Author

Sergiovanni, T. ], & Starratt, B J. (2007). Supervision: .4 redefinition (3th ed). New Yok, NY: McGraw-

Hill

RESOURCES

Bewnard, J. B, & Goodyear, B. B (2004). Frndomenals of clinisal mepervivion (3od ed.). Boston, MA: Allyn
& Bacon.

Falender, C. A, & Shafranske, E. P. (2004). Clinical sepervision: A competengy-bared approach. Washmgton,
DC: American Psychological Association.

Haynes, B, Cory, C., & Moulton, P. (2003). Profersional nepervivion in the belping profesrions: A praaioal peide
Pacific Grove, CA: Brookes-Cole.

Harvey, V., & Stmzzieco, ]. (2008). Professional develapment and sugervision of school prychologins. Thousand
Oaks, CA: Corwin Press and the National Association of School Psychologists.

Skovhelt, T_ M., & Rennestad, M. H. (1992). The evobing professional salf Stapes and themes in therapiss and
connseior develapmsent. Chichester, UK: Wiley.

Stoltenberg, C. D, MclVedll, B., 8 Delworth, T (1998). IDM spervinion: An inregraved developmental model

Jor cosenselors and thergpistr. San Franecisco, CA: Jossey-Bass.

Adopted by the NASP Delegate Assembly on July 16, 2011

Please cite this document as:

National Associatton of School Psychologists. (2011). Sapervision i Schos! Prychology (Position Statement).
Bethesda, LID: Author.

© 2001 Mational Association of School Paychologint, 4340 Eat Weat Highway, Suite 402, Bethosda, MDD 20814

[ LIELL T
ANt O SN

Man Wik

A e e s e oI
Fam L AT

B TP

M hE MR b
L TR TR

15



Information from the Area Representatives!

nNOEA =>EA

Area Representative Map

Areal Area IV AreaV

7. Kilgore 6. Huntsville 1. Edinburg

8. Mount Pleasant 12. Waco 2. Corpus Christi

10. Richardson 13. Austin 15. San Angelo

11. Fort Worth 20. San Antonio
Area Vi

Areall 9. Wichita Falls

18. Midland 14. Abilene

19. El Paso 16 16. Amarillo
17. Lubbock

Area lll

3. Victoria

4. Houston

5. Beaumont

Regional ESC Coverage Map
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é Area 1 Update

1
i Hello all my fellow TASP members in Area I! It has been an awesome year as I had !
' the privilege to serve on the executive board to help fill in for Lisa Daniel as she i
* moved on to another position. It had long been a dream of mine to be an active part !
i of the TASP board and I’m grateful for that opportunity. I look forward to helping
t with TASP wherever I can. Unfortunately, I didn’t feel I could continue as an Area
i representative. This position requires a lot of action! An area rep should be out and :
' about, visible and actively contacting members and potential members. In my cur-
' rent employment, I was unable to do those things and therefore, it would be a disser- !
i vice to TASP to continue in that role. However, I have gained a completely new :
t respect for the people who serve our profession in those capacities and who volun-
i teer their time and energy, without payment. I would ask each of you to please vol-
unteer in some capacity. Earlier in my career, [ wanted badly to be a part of TASP
' other than as a member, but I had the incorrect perception that I would probably not
I
1
1
1
1
1
1
1
1
1
1

i be needed or at least viewed as “not as capable”. I know now that any and all who
! show a desire to help the profession are valued on the TASP Board. I encourage

i you to run for an office, let your area rep know you are interested in helping some-
i where, ask fellow LSSPs to join. Be active!

I

; Stacy Akin

i
I Dear Area I1I Members,
|

i

: It has been a privilege to serve on the Board for the past two years. I was very pleased to see many ;
i members in our area at our Fall Conference and have the opportunity to discuss what's happening
i in your districts and how TASP may be able to help provide resources. Your Board is working to
i help create guidance documents, frameworks, and Best Practices documents relevant to the prac-

i tice of school psychology in Texas to assist you in your daily work. If you have a topic you'd like
i for us to cover, please let us know! As always, you may contact us through the TASP website with ;

j any thoughts you have or needs you think need to be addressed.
i

i

I Thomas Schanding

|
| Area III Representative

|
i Sheldon ISD
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; Area V

1
, !
: Jeremy Sullivan !
5 :
! 1
1
i Howdy, Area V. I hope everyone was able to attend the annual TASP conference in Dallas. I en- ;
: joyed seeing many of you there. It has been great to see the evolution of our conference over the !
i last few years, especially in terms of involvement of graduate students from multiple graduate pro- ;
1 grams and the inclusion of diverse presentation formats such as poster and paper presentations. I i
 really think this makes our conference feel inclusive and gives our membership multiple options to :
i meet their professional development needs. i
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

‘In closing, this will be my last newsletter update, as my second term as Area Representative will
1 soon come to an end. It has been an honor and a pleasure to represent your concerns on the TASP i
: Executive Board. I look forward to continuing to serve on the Board as co-editor of the TASP jour- !
inal, Research and Practice in the Schools. 1 also hope to continue offering professional develop-
; ment opportunities for TASP members through the Educational Psychology Department at UTSA.

Thanks for your membership in TASP!

i
i
' It was wonderful to see you all at the TASP Annual Conference this October! I enjoyed getting to see i
! familiar faces and meet new friends. Thank you for your attendance and the excellent feedback we
rreceived on the sessions. I want to thank everyone who contributed to this year’s CALC project Love ;

 for Kids. They are a nonprofit charity that helps local children in the Dallas area.

1 TASP recently sponsored a luncheon for Region 16 following an LSSP roundtable. Thank you to all
: who attended and shared in our discussion about current issues in school psychology. TASP strives
to be a dynamic organization that is responsive to the needs and interests of our members.

; Are you passionate about our profession? Sign up to be a District Leader and be the voice for your

1 district directly to TASP. Please contact me if you are interested or if you would like additional infor- ;

- mation at klopez@canyonisd.net.

i Thanks!

I .
i Kassi Lopez

Texas A&M University Commerce

TEXAS A&M

Students are admitted to the School Psychology program in
UNIVERSITY both the Spring and Fall semesters. Deadlines for applications
COMMERCE are 4/15 and 11/15, respectively.
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Dear Ethical Eddie,

I have a concern about something going on in my district: Our director routinely
hires a Licensed Psychologist from the community to provide counseling as a related
service for our special education students who need it. While this person is very nice
and professional, her primary practice, training and experience is working with
adults and teens with substance abuse issues. I think it would be more appropriate
for one of the LSSPs in our district to provide this counseling to special education
students, but our director has indicated that she feels it is more appropriate for a Li-
censed Psychologist to provide this service. Is this an ethical issue? A legal one? A
personal one?

Sincerely,

Confused

Dear Confused,

You are not alone in your experience or your concerns. The practice of contracting
other professionals, who do not hold the LSSP, is something that many districts do.
This can occur for a number of reasons, with the most common being a shortage of
LSSPs available to provide the broad range of psychological services in the schools
for which we are trained.

Your specific questions raises a few different issues. TSBEP has provided specific language regarding the appropriate provision of psy-
chological services in schools:

465.38 (3) Providers of School Psychological Services. School psychological services may be provided in Texas public schools only by
individuals authorized by this Board to provide such services. Individuals who may provide such school psychological services include
LSSPs and interns or trainees as defined in Board rule §463.9 of this title (relating to Licensed Specialist in School Psychology) and per-
sons seeking to fulfill the licensing requirements of Board rule §463.8 of this title (relating to Licensed Psychological Associate), Board
rule §463.10 of this title (relating to Provisionally Licensed Psychologists), and Board rule §463.11 of this title (relating to Licensed Psy-
chologist). Nothing in this rule prohibits public schools from contracting with licensed psychologists and licensed psychological associates
who are not LSSPs to provide psychological services, other than school psychology, in their areas of competency. School districts may
contract for specific types of psychological services, such as clinical psychology, counseling psychology, neuropsychology, and family
therapy, which are not readily available from the licensed specialist in school psychology employed by the school district. Such contract-
ing must be on a short term or part time basis and cannot involve the broad range of school psychological services listed in paragraph (1)
(B) of this section. An LSSP who contracts with a school district to provide school psychological services may not permit an individual
who does not hold a valid LSSP license to perform any of the contracted school psychological services.

So, you see, it can be a bit complicated.....Schools may contract for services that cannot be provided by an LSSP because it is beyond the
LSSP’s scope of competence, however, a school district should not contract with a non-LSSP for services that are within the LSSP’s scope
of practice. In your specific example, providing counseling as a related service would certainly be considered within the LSSP’s scope of
practice.

In terms of ethical concerns, you raise an implicit concern that the contracted private practice professional may be practicing outside her
area of training/competence. As a school psychologist, you have an ethical responsibility to approach another individual with whom she
has a concern to address that concern. NASP addresses this in the Principles for Professional Ethics:

Standard IV.3.2 When a school psychologist suspects that another school psychologist or another professional has engaged in unethical
practices, he or she attempts to resolve the suspected problem through a collegial problem-solving process, if feasible.

In addition, school psychologists are ethically required to cooperate with professionals from other disciplines to ensure that children re-
ceive the services that they need as stated by NASP:

Standard I11.3.1 To meet the needs of children and other clients most effectively, school psychologists cooperate with other psychologists
and professionals from other disciplines in relationships based on mutual respect. They encourage and support the use of all resources to
serve the interests of students. If a child or other client is receiving similar services from another professional, school psychologists pro-
mote coordination of services.

As you see, there are a number of factors involved in the situation you describe- that is the crux of an ethical dilemma! If the answer was
simple or straightforward, no dilemma would exist. These concerns are best addressed through open, professional communication with all
parties involved while keeping the best interest of the child at the center of any conversation.

Ethically Yours,
Eddie
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September 15, 2014

To Whom It May Concemn:

It iz my pleasure to recommend Dr. Mark Pantle for the Outstanding School Peychologist
Doctoral Level award. Dr. Pantle has served as the district School Psychologist at Midway
Independent School District for the past fourteen years. He plans to refire at the end of the
2014-2015 =chool year. Dr. Panile has built a strong foundation of frust with teachers, staff, and
students. Anytime there is a question of how to appropriately deal with a challenging student,
Dr. Pantle’s phone is ringing. He also serves az a go to advisor for our team of Evaluation
Specialists for azsessment related guestions. Dr. Panfle supervises LSSP praciicum students
each year from Baylor University. He developed and coordinates our disfrict behavioral support
program, IBIS {Intensive Behavioral Interventicn and Support). The program focuses on keeping
students in the clazsroom and pulling them out for interventionz as needed. Dr. Pantle alzo
trainz all required =taff in CPl each year.

Dr. Pantle has imvested in the lives of many emotionally and behaviorally challenged students,
many of whom have made tremendous progress over the course of their years at Midway. He
alzo pours info teachers, providing them with the sirategies and tools they need to support
students in the general education classroom.

Dr. Pantle is cne of the first people to amive in the mornings and one of the last to leave sach
evening. He spends countless hours developing behavior infervention plang, answering parent
and feacher e-mails, evaluating students, writing reports, and attending ARD meetings. Dr.
Pantle is highly regarded across the district. His many years of service to Midway 150 have
been invaluable to the lives of students, teachers, and support staff.

Dr. Pantle has been a frusted mentor fo me during my years at Midway 150. | have leamed a
great deal from him about the field of school psychology and have been able to pracfice and
refine my skillz as a LSSP with his guidance and leadership. Dr. Pantle iz a true azset to
Midway 15D and he will be greatly missed when he retires. Hiz dedication fo students and
teachers goes beyond “outstanding.” Thank you for your consideration of my nomination.

Respectfully,

Ly

Lindzay Shockley, LSSP, NCSP
Evaluation Specialist

Midway Independent Schoaol District | Department of Special Education |
Woodway, Texas 78712 | 254.761.5825
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September 4, 2014

To Whom It May Concern:

Please accept this recommendation of Karyn Cooper for the TASP Catstandmg Licensed
Speciahist o School Psyehology award. As I bepin to explam the reasons for whoch I feel she
desarves this recogmition, you will see that Karyn 15 the consummate professional, a chesrlaadar
and advocate for stodents with special needs, a frusted advisor to her collsagues, a pioneer
practices, and all in all one of the kindest mdinaduals I have had the honor to meet.

Karyn began her LS5P career at Harmson-County Co-op (2 co-op that serves 5 local school
distiets) m 2002 as the only LS5P on staff. Since then, she has helped the depariment grow to 4
full-hme L55Ps often with an addibional Intern or Practicuns stodent. In her years at the Co-op,
Karym has implamsented and directed the addition of a long list of procedures, practices, and
programs designed to better serve our students and staff. Tust a few of these mchade:
-Pursued and implemented team-based approach to Autism assessment
-Began and coordmates Autism services for the Co-op, includmg trammgs, Autism
Consultants, and stodent, parent, and staff nesds
-Developed fair and equitable system for dissemmating evaluations among taam
members
-Began a Social Skills group in coordination with Spesch-Tanguage Pathologists
-Helped develop a griefienizis manual for the distnict
-Instipated additiom of technology into covmsalng practice

Karyn 15 a professional through and through. She maimntains meticulous records, keaps her
colleazues up-fo date on assessments, and 15 well-respected by students, parents, teachers, and
admamstrators. Karyn's calm and thoughtfiol demeanor, along with her ability to connect with
anmyons have mads her a candidate for most commuttess on both a campus and departmental lavel.
When Earyn speaks, we all know that her thoughts will be well-organized, well-received and
listenad to.

Earymn actively works to maimtain her profassional knowladge base. She looks for and attends
traimmes m the fisld, keeps up to date with current research, and 15 always open to new learming.
She 15 often asked to consult with teachers, administrators, and colleagues due to her wide
knowledge-base and canmg dehivery.

In the 10 vears ] have known Karyn, I have never heard her utter even one negative comment
about a student. Karvn 15 always positive and child-centered. She looks for the best in her
students and becanse she does so, she sees results. Karyn always amives to work early and leaves
Earyn truly cares about stedents, parents, and teachers and it 15 avident in her day to day
achwrfies.

Earyn gives back to her commmity as well. She has volumteered her LPC services with a
nonprofit counselmg group, organized an anmaal charty mom that provides stodents with
scholarships, and developed a fitness class for school emplovees to help combat stress and
promote healthy iving. In her “down time”, Karyn nms marathons!!! Mo, really. She doas! T have
never met anyvone like her, Her anergy, drive, and determunation are contagions.
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Septambear 149, 2014

It -= =y pleasure tc rominate Kayla Janes for the Cutetanding Grad gate
Hueet ot the Speralist _evel,

Kawa e pleted two oractica in LLSD anc 1 becamsa clesr very eany it her
ar=d.aile shedsas that she wedld evobéa into @n outstanding practitionar. Kayls was
tired 1 Lezader IS0 in the sping of 2014, and was chosen amang a lange grou) of
nighty cualiSed soplicants, mast of them with mary pesre of expenence. Our'ng +a
time thal Kayla has spent in LIS thas far she Fas been faced witn & vansty of
chellenging situstions and has nandied then with a calmness and canfidance hat
botay hor 2 and yoars of cxporicncs.

Kayla has ovaluated studentz {or autism spectnen discrders, erctienal
dislurtanc=as, leaming disakilities, and other Faalth impaimente. Sha has stang
AseEsEmoent skls ard exselz a2t consiceng all cf thi: dlata within an evaluatan, She
writes excellent ranars and s able 1 present e -esGis in 2 parent- and reacher-
fic:ndly mannar. shancing the abllmy of the |IEP team ta uslze the intonmatkon
gathered during -he avaluation pracece to develop solid infervertars and suppors.

kaavls provides individual snd qroup caunsslirg sessions and designs
ndivialized beawaral intereentions. [n eddibon. she 1gs gainas axperie1z2 wit
crisis mEnageent, conducting risk essessmeanta, end coardinating witk social
warkers, GRS, ane ahyvssana'peychiadrists in order 12 sssie siudent and 2laf salety
waen oritical incidences anse. She anderstands that behaviaral change aten s:ads
w i pozitive relationsipe setvecn students ard suopor staff. Kayla reutinely
prowides guidance o teachers in regards o implementing behawviaral suppets anc is
abls t Cach tharmn en T Us2 OF appoepr aie mct-ads 1At ans: Sansstent anc
mianagrablz wi-hin the Cassmon pnvirciment She hes stiemng interpesans | ard
caimrrunication skillz ana & well liked oy her collcagues anc campus il [ acdllon.
kavla is a lof af f.an ta work with

| an confident that Kayla will coatinues 10 devalop irto 2 wonderful L 55P and
kzador in her prokassion anc | ecarr mend bis tor the TASP cobstnding greduate
atden] awand withous reasreations,

SincEtehy,

[T &

LIl trane, fds, |LSSFE
Lead L=5P and Szbavior 2mgrarm Facilisaton
Leander Indepandent Schaonl Oistrict

e ARl e
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Department of Psychology and Philosophy
P.0. Box 4258470, Denton, TX 76204-5470
040-8098-2303 Fax 840-808-2301

EXAS WOMAN'S UMIVERSITY
e ———
BENTON DALLAS HOUSTON

September 19, 2014

Dear Selection Commuttes:

It iz with great pleasure that [ wmte this letter of recommendation for Amanda Gray as the TASP
Doctoral Graduate Student of the year. I have known Ms. Gray for several years in my capacity as
an Associate Professor and Director of the Speciahist in School Psychology Program at Texas
Woman’s University. She was a student in several courses that I teach. I also supervised her in
practica at Lake Dallas Independent School District (LDISD) and the Salesmanship Chab Youth
and Famuly Centers. She was a leader on my research team and I served as the chair of her
dissertation committee. Most recently, Ms. Gray has been completing her mternship in my private
practice office two days a week.

As a doctoral student, Ms. Gray has demonstrated the skills required for success as a psychologist
and a LSSP. She is an extremely bright, highly motivated young woman who seeks out
challenges; she i3 never content to settle for the mimimal expenience. Ms. Gray has been
responsible m meeting deadlines and she completes assignments m a timely manner when no
deadline 1s imposed. Her assessment and diagnostic skills are exceptional and she works well
with students, parents, and school personnel. She has excellent wniting skills and accepts
constructive feedback and supervision i the spint with which it 15 offered. Her practica
supervisors have commented that she 15 one of the best students with whom they have ever
worked. It 15 not uncommon to hear from a field superizor, “Send me another Amanda!™

Ms. Gray came to TWU with experience as a researcher having worked with local hospitals and
the June Shelton School and Evaluation Center following her graduation from the University of
Texas. She gained experience m working with children with ADHD and dyslexia and their
parents. She conducted assessments and kept track of data and materials within a ngorous
research protocel. Her organizational skills have been mvaluable to the TWU School Psychology

programs.

As a graduate assistant, Ms. Gray has been responsible for maintaining and orgamizing the test
library. This mvolves keeping track of hundreds of test kats, test protocols, and other materials. In
addifion to this duty, she has been very helpful to students as they leam to admimster new
evaluation tools and in the interpretation of test data. She 15 always gracious in working with
other graduate students and they appreciate her expertise. Ms. Gray has also had to enforce the

Simply the BEST
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rules regarding checking out matenals and this has sometimes resulted m angry students. She
handles these situations in a professional manner. Having had difficulty findng a graduate
assistant who can handle this duty as well as Ms. Gray has been able to do, we were very somy to
see her leave the test hbrary when she left to go on mtemnship.

I have also had expenence with Ms. Gray as a researcher. We explored several facets of hife with
autism spectrum disorders and, as previously noted, she was a leader on my team. In that role she
was very helpful to indergraduate and graduate team members as they began the research process.
She was imstrumental in developing research protocols and has wntten applications to the
umversity’s Institutional Review Board  She also has taken imtiative in creating poster
presentations with peers on the team and presented findings at two national conferences. She
turned a statistics class assignment mto a joumal article and subnutted it for publication. Ms.
Gray 15 one of two doctoral students in our program that completed her dissertation prior to
mnterviewing for internships.

Now that she 15 on internship, I continue to have the opportumty to work with Ms. Gray. She was
mstrumental in creating a consortium so that she could work m a public school system three days a
week while working in a private practice two days a week. In my private practice, she conducts
neuropsychological and psychoeducational assessments and provides counseling to mdividuals.
She will also be conducting social skills groups for children. In all of my interactions with her,
Ms. Gray 1s professional and personable. She has demonstrated excellent skills and 13 popular
with her clients.

It 15 therefore without reservation that I give Amanda Gray my highest recommendation for this
honor. Based on her work as a graduate student, I believe she possesses the skills, flexability, and
character to be an excellent psychologist and LS5P. She wall be an asset to any orgamization and
has the potential to make a significant contribution to the field.

Please do not hesitate to contact me if you have any questions regarding this outstanding graduate
student.

Sincerely,

Eathy DeQOmellas, Ph.D.
Director, Specialist in School Psychology Program
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