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President’s Message

Kelly Anderson, President

Greetings TASP!

My name is Kelly Anderson and I
am your new President. I wanted to
take a moment to introduce myself.
I have been an LSSP and an NCSP
for the past seven years. I have
been a part of the TASP board for
five years during my career as an
LSSP. I first served as the Gradu-
ate Student Representative in 2005.
In 2006, I was appointed the Gov-
ernment and Professional Relations
Chairperson for three years. Those
three years were probably the most
enlightening for me as a young pro-
fessional. It was during this time
frame that the large debate between
LSSPs and TSBEP ensued regard-
ing professional usage of the NCSP.
Gratefully, that is behind us now!
Last year, I had the pleasure of be-
ing the President-elect for TASP. In
the Fall 2013, I decided to return to
graduate school and pursue my doc-
torate in School Psychology. Addi-
tionally, my husband and I recently
welcomed our first child into the
world this past September. Our life
has never been happier, nor has it
ever been this busy!

I welcomed 2014 with the typical
New Years resolutions of eating bet-
ter and trying to maintain a healthy
lifestyle, but this year I added a
resolution for TASP. Over the years
that I have served on the board, 1
have had the distinct pleasure of
working with a vast number of
highly qualified professionals. 1

believe
they all
had a
vision of
making
TASP
valu-
able: valuable to the membership
and valuable to the profession.
From these individuals I have seen
and learned about the challenges
the organization faces, and how we
as a board strive to continue to
make things better. My vision this
year 1s simple. I want to make the
organization more efficient. This
may seem trivial; however, time is
important and as president, I want
to conserve our time. I know that
the TASP board is and has been
made up of a fantastic group of
hardworking individuals who devote
endless hours to the organization
while holding full time jobs. As Ben-
jamin Franklin once stated, “Lost
time is never found again.”

As president, I have rearranged our
organizational board structure in
order to focus our goals and accom-
plish tasks more effectively and effi-
ciently. As president, I will be
monitoring our progress towards
accomplishing our strategic areas of
focus. Please feel free to contact me
regarding any thoughts or sugges-
tions you may have so that we may
better serve you. Thank you and I
am truly looking forward to a fan-
tastic 2014.



Donna Black Receives NASP Award as Outstanding Advocate

Laurie Klose

Texas Licensed Specialist in School Psychology and Texas State Board of Examiners of Psychologists member,
Donna Black, received the NASP Outstanding Advocate Award at the convention in Washington, DC. This award
1s given to recognize the very special efforts of individuals who demonstrate advocacy and systemic change in poli-
cies that improve services to children at the state or local level, have worked to make systemic changes in policies
that govern the provision of education and mental health services at the state or local level, and who have worked
to support the NASP mission and its goals.

Donna has worked as a school psychologist in several districts in the Houston area and at Region 4 Education Ser-
vice Center as an Education Specialist with emphasis in school-based mental health services, psychological ser-
vices, behavior intervention and autism. Donna maintains professional membership in the National Association of
School Psychologists, the Texas Association of School Psychologists, and the Texas Council of Administrators of
Special Education. Her undergraduate and graduate training were received at the University of Houston-Clear
Lake. Currently, Donna is a Licensed Specialist in School Psychology and a Licensed Psychological Associate.
Donna has been active in the Texas Association of School Psychologists serving on the Executive Board as Secre-
tary, Newsletter Editor, Membership Chair and Area III Representative.

In 2006, Donna was appointed by Governor Rick Perry to serve on the Texas State Board of Examiners of Psycholo-
gists (TSBEP), and was reappointed to this Board in February 2012. During these past seven years, Donna’s ser-
vice on this licensing board has impacted the profession of school psychology in significant ways. Donna has spent
considerable energy and effort in educating the other members of the TSBEP about the unique opportunities and
constraints of school based practice. Prior to her appointment to TSBEP, school psychologists were not as effec-
tively represented. Because of her efforts, Licensed Specialists in School Psychology (LSSPs)- the fastest growing
group of licensees- have a more significant voice in the defining and maintaining of the rules for practice in Texas.
Her advocacy for best practice and professionalism for school psychology has been impressive and inspiring. In
addition, without her leadership and devoted advocacy, LSSPs would not be able to use the Nationally Certified
School Psychologist credential in conjunction with the LSSP as part of our professional identity. Her tireless educa-
tion of other members of TSBEP resulted in a favorable vote for the modification of the rule that allows this usage
of the NCSP.

Donna has worked tirelessly to be the liaison between the TSBEP and the
Texas Association of School Psychologists (TASP). She has consistently pre-
sented at TASP conferences and encouraged other TSBEP members to do so
as well. She ensures that TASP Executive Board members are informed and
aware of potential changes or concerns. She also works to support collabora-
tion between TASP, TSBEP and other professional organizations. She models
advocacy through collaboration and professional respect.




GOVERNMENT AND PROFESSIONAL RELATIONS
Continuing Education

Wirth the recent chanpes to the Board’s Continuing Education (CE) reguirements, 1t's a
great time to refresh ourselves on what defines ethics and what defines cultural diversity
when choosing 20 hours of contihuing education. The Board explicitly stated that cultural
diversity included, but was not hmited to, “age, disability, ethnicity, gender, gender
ldentity, language, national origin, race, religion, culture, sexual orientation, and social
ECONOmMIC Status.”

In 2010, NASP published the Principles for Professional Ethics which included:
I. RESPECTING THE DIGHNITTY & RIGHTS OF ALL PERSONS

I.1 Autonomy & Self-Determination
1.2 Privacy & Confidentiality
13 Fairness & Justice

II. PROFESSIONAL COMPETEMNCE & RESPONSIBILITY

I1.1 Competence

I1.2 Accepting Responsihility for Actions

I1.3 Hesponsible Aszeszment & Intervention Practices
I1.4 Responsible School-Bazed Record Eeeping

I1.5 Responsible Use of Materials

III. HONESTY & INTEGEITY IN PROFESSIONAL RELATIONSHIPS

III.1 Accurate Presentation of Profeszional Qualifications

II1.2 Forthright Explanation of Professional Services, Roles, & Priorities
II1.3 Respecting Other Professionals

II1.4 IMultiple Relationchips & Conflicts of Interest

IV. RESPONSIBILITY TO SCHOOLS, FAMITIES, COMMUNITIES, THE PROFESSION,
& SOCIETY

IV.1 Promoting Health School, Family, and Community Environments

IV.2 Respect for Law and the Relationship of Law & Ethics

IV. 3 Mainting Public Trust by Self-Monitoring & Peer Monitoring

IV.4 Contribuiing to the Profession by MMentoring, Teaching, and Supervision
IV.5 Contributing to the School Peychology Enowledpe Basze

For more information on MASF's 2010 Profeszional Ethics, please visit

hitp:fwww. nasponline org. The buzz words of Ethics and Cultural Diversity aren’t musts
In title sessions in order to meet Board requirements. Homing up on your assessment skills
by attending a training on the latest and greatest copnitive measure would meet the Ethics
requirement. By artending a training on school based interventions for LGBTS
experiencing depression, you may have earned a double whammy for Ethics and Cultural
Diversity.
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TASP 2014 Summer Institute

WOW! With the weather we’ve had lately who’s ready to talk Summer Institute?!? This year the planning commit-
tee has put together a great program for you to receive your professional development and enjoy being directly on
the beach.

With the new requirements for professional development taking effect October of 2014 (The rule continues to re-
quire those 3 hours of Ethics we have all been acquiring and now adds 3 hours of Cultural Diversity to an in-
creased requirement of 20 hours per year. Another piece to the rule is that half of those hours must be obtained
from or endorsed by national, regional, STATE or local psychological associations....) TASP is offering you a fan-
tastic way to get those hours and enjoy time (not at) but ON the beach in Corpus Christi:

The 2014 TASP Summer Institute
“New Directions and Advocacy: School Psychologists’ 2014 Summer Institute”
Emerald Beach Hotel—Corpus Christi, TX

The institute will provide two strands to satisfy your special professional development needs, an Ethics strand fea-
turing two separate Ethics presentations and a Cultural Competency Strand with three Culture related presenta-
tions.

Final details are being nailed down, so expect an invitation to register in the very near future. For now, circle
June 13-14, 2014 on your calendar — start making your travel arrangements and make sure your beach wear is
ready to go!

Brain tease...

The Madison School has a new cafeteria with very artistic, new tables for its 375 students. Besides the big round
tables, some tables are octagons, pentagons, hexagons or squares. The students eat lunch in 3 shifts, with an equal
number of students dining during each lunch period. Because the cafeteria is new, they've allowed extra space in
case there are more students in the future. Right now, there are 47 empty seats during each lunch period.

Each round table seats ten students. Each of the other types of tables can seat one student on each side.
There are at least 4 tables of each shape.

The same total number of students can be seated at the square tables as at the pentagons, but there are more
square tables than pentagons.

The total number of students who can be seated at round tables is equal to the total number of students at the
square and pentagon shaped tables combined.

There are more octagonal tables than any other shape.

There is a total of 4 fewer places at the hexagons than at the round tables.

How many tables are there of each shape?

Answer: There are 4 round tables, 7 octagonal tables, 6 hexagonal tables, 4 pentagonal tables, and 5 square tables.
Table Shape: # of Tables, # of Seats, Total Seats
square: 5, 4, 20

pentagon: 4, 5, 20

hexagon: 6, 6, 36

octagon: 7, 8, 56

round: 4, 10, 40

Total places: 172




Spotlight on a Texas District: Northside ISD

Established in 1949, Northside ISD was originally a consolidation of 12 rural school districts. Now it is
South Texas’ largest school system consisting of approximately 355 square miles of urban city landscape, suburban
communities, and rural Texas hill country all rolled into one (big) district. Can you guess how many students
Northside serves? It is the 4th largest school district in the state of Texas with a student population reaching over
101,000!! Northside ISD is the home to 115 public schools (75 elementary schools, 20 middle schools, 15 high
schools, and 5 five specialized magnet high schools), and they are continuing to grow with plans to open up two
more new schools next year!

With that big of a student population, you can imagine the amount of staff it takes to support the kids. Based on
updated information from January 2014, the district has over 11,300 students receiving special education services
accounting for 8.9% of the student population. Northside ISD has both a Special Education Department and a sepa-
rate Psychological Services Department, which is one thing that makes the district unique. The Psychological Ser-
vices Department consists of 3 Doctoral Supervisors, 72 Licensed Specialists in School Psychology (LSSPs), and 2
Master’s level and 1 Doctoral level intern. Northside ISD also has one part-time bilingual Diagnostician continuing
to work there. Due to the district’s continued growth, they still have one position open needing to be filled!

LSSPs assigned to elementary schools are typically responsible for two campuses while those at the secondary level
each have their own campus. The LSSPs stay plenty busy with assessment and writing reports and they are fortu-

nate to have case managers and special education coordinators assisting with the preparation and facilitation of
the ARDs.

Many other characteristics also make this district unique. For instance, Northside ISD happens to be the destina-
tion for many incoming refugees the Catholic Charities bring over from the Middle East and African Nations. Of-
tentimes enrolling in NISD i1s the first formal educational opportunity these children have had. Although language
barriers, culture, socioeconomic, and other factors can play a role in these students’ academic functioning, guide-
lines have to be set in order to determine if these children have a true disability or if they are performing to the
best of their ability with everything going against them.

The specialized campuses and units within the district are also noteworthy. Northside ISD has a number of PPCD
and ALE units, as well as Autism Units, Behavior Centers, and a classroom utilized at Clarity Child Guidance
Center in San Antonio’s Medical Center. Holmgreen Elementary and Secondary serve the severe emotionally im-
paired students who benefit from a more structured setting with smaller classes and a higher staff-to-student ratio.
The Reddix Center serves those with severe cognitive and physical disabilities and incorporates the students in
vocational job training. Northside ISD has also implemented 3 Preschool Assessment Teams throughout the dis-
trict. These teams work closely with the families whose children are aging out of Early Childhood Intervention
(ECI) services and complete the FIE prior to the child’s 3rd Birthday.

Although Northside ISD is a large district with a lot of components, all of the staff works together with each child’s
success as their primary goal. A team-based, collaborative approach is used on each campus and individuals also
receive administrative and professional support. However, with Northside ISD’s student population continuing to
increase, so will the job demands.

In order to obtain more information about the district, please visit www.nisd.net.

Amanda Meyer, Technology Chair
Northside ISD LSSP



Research and Practice in the Schools:
The Official Journal of the Texas Association of School Psychologists

Journal Update

The first issue of Research and Practice in the Schools can be accessed on the TASP website: http://txasp.org/
node/553. We welcome manuscripts from school psychologists working in a variety of settings. Submissions can
include original empirical research, theoretical or conceptual articles, test reviews, book reviews, and software re-
views. If you (or your students, interns, or colleagues) are interested in submitting a paper, please see the Instruc-
tions for Authors below. Since the first issue was published in October, submissions to the journal have increased
(including submissions from other states). Which brings me to...

Editorial Board Members Needed

We invite practitioners and educators to volunteer to serve on the journal’s Editorial Board. Editorial Board mem-
bers are responsible for reviewing submitted papers, providing feedback to the authors, and making recommenda-
tions regarding publication. Reviewers are provided with a rubric to help structure their feedback to authors, and
final publication decisions are made by the co-editors. If you are interested in serving on the Editorial Board,
please email jeremy.sullivan@utsa.edu and include (1) a copy of your resume or curriculum vita, and (2) a list of
your professional/research interests. We will make every effort to send you manuscripts that are related to your
areas of interest. Thanks for considering this request.

Instructions for Authors

General Submission Guidelines

All manuscripts should be submitted in electronic form to either of the co-editors (jeremy.sullivan@utsa.edu or
art.hernandez@tamucc.edu) as an email attachment. Manuscripts should be submitted in MS Word format and
labeled with the manuscript’s title.

It is assumed that any manuscript submitted for review is not being considered concurrently by another journal.
Each submission must be accompanied by a statement that it has not been simultaneously submitted for publica-
tion elsewhere, and has not been previously published.

Authors are responsible for obtaining permission to reproduce copyrighted material from other sources. IRB ap-
proval should have been obtained and should be noted in all studies involving human subjects. Manuscripts and
accompanying materials become the property of the publisher. Upon acceptance for publication, authors will be

asked to sign a publication agreement granting TASP permission to publish the manuscript. The editors reserve
the right to edit the manuscript as necessary for publication if accepted.

Submissions should be typed, double-spaced with margins of one inch. All articles should meet the requirements of
the APA Publication Manual, 6t ed., in terms of style, references, and citations. Pages should be numbered con-
secutively throughout the document. Illustrations should be provided as clean digital files in .pdf format with a
resolution of 300 dpi or higher. All illustrations should be submitted as separate files, not embedded in the text of
the document. Tables and figures may be embedded in the text. A short descriptive title should appear above each
table with a clear legend and any footnotes below.

The Review Process

After receiving the original manuscript, it will be reviewed by the Editors and anonymously by two or more review-
ers from the Editorial Board or individuals appointed on an ad hoc basis. Reviewers will judge manuscripts accord-
ing to a specified set of criteria, based on the type of submission. Upon completion of the initial review process,
feedback will be offered to the original (primary) author with either (a) a preliminary target date for publication;
(b) a request for minor editing or changes and speedy resubmission; (c) significant changes with an invitation for
resubmission once these changes are made; or, (d) a decision that the submission does not meet the requirements
of Research and Practice in the Schools.




Where are they now? A Past President Update
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Every Beginning Comes After an Ending
Michael J. Parker, PhD

Twenty years ago, I entered the arena of school psychology after practicing as a Psychological
Associate in clinical settings for 14 years. Over eight years I climbed the career ladder in Dallas
ISD. Thirteen years ago I was hired by FWISD as Director of Psychological Services. Soon after Dan
Miller paid me a visit and told me basically that with command comes responsibility. Subsequently,
I joined the TASP board. The first two years I chaired the Professional Development Committee. Af-
ter that came President-elect, President in 2006, and Past-president. This article was requested to
report what I've been doing after being on the TASP board. A little more history first.

In 2001 FWISD Psych Services was a sinking ship. People were angry about the re-
organization of the department. LSSPs were leaving as I arrived and only 19 remained. Former em-
ployees spread their criticisms across the Metroplex. For years I struggled to hire staff and to repair
the department’s sullied reputation. The interns were doing their best without stable leadership
and no written program. FWISD now has 40 LSSPs; I added five of those positions when other dis-
tricts were cutting staff. Many LSSPs have expertise in their preferred practice area that far ex-
ceeds my skills because I wanted the best practitioners more than people I could “control.” The
FWISD internships are now indisputably among the finest in the country. FWISD’s reputation be-
came the place to be.

The list of my projects since TASP is lengthy. I've done far too many presentations to count,
61 as district lead on RTI. I developed the Screener for Normal Development so people would know
what children are expected to do, not just their pathology, though I never published it. I was on the
committee that rewrote the Texas definition of LD. I was instrumental in creating the FWISD crisis
response procedures. I did an evaluation of an internship program for APA. I'm a certified mediator.
Plus I'm an adjunct at UNT where I teach the school psych internship course. My greatest accom-
plishment was dragging ship’s anchor for 10 years to keep Psych Services from being sucked under
Special Education. When it finally happened two years ago, I followed Special Ed leadership as long
as I could. In August 2013 I retired... from FWISD, TRS and the schools. Sisyphus has left the
mountain.

In September I returned to my clinical roots. Now I work at MHMRTC as Clinical Director
for START Tarrant. At START we assist people six years through adult with IDD and co-occurring
psychiatric disorders. This is the most challenging population I have ever seen. Describing what I do
now would be an entire article in itself. What have I been doing? Mostly, I just keep reinventing the
guy you call “Dr. Parker.”
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University of Texas at San Antonio

School Psychology Program

The Department of Educational Psychology at UTSA is pleased to offer the Master of Arts pro-
gram in School Psychology. The program includes coursework and field-based experiences con-
sistent with guidelines provided by the Texas State Board of Examiners of Psychologists and
the National Association of School Psychologists. Most courses are offered in the evening at the
UTSA Downtown Campus, and full-time and part-time tracks are available. Application dead-
lines are as follows: July 1st for the Fall, November 1st for the Spring, and April 1st for the
Summer. Students are currently completing their practicum experiences with the following
sites: Alamo Heights ISD, Atascosa-McMullen Cooperative, Bexar County Academy, Boerne
ISD, George Gervin Academy, San Antonio ISD, San Antonio Special Programs Cooperative,
Somerset ISD, and South San ISD. Students are currently completing their internship experi-
ences with the following sites: AIM Consulting, Alamo Heights ISD, Atascosa-McMullen Coop-
erative, Autism Treatment Center, Belton ISD, Boerne ISD, East Central ISD, George Gervin
Academy, Granbury ISD, Heartland Special Education Cooperative, Katy ISD, and San Antonio
ISD.

TEXAS TECH UNIVERSITY

College of Education-

Ph.D. in Educational Psychology

Specialization in School Psychology

The Ph.D. in Educalional Psychology wilh the School Psychology Specializalion gives|
LSSPs the power of research. Students learn to conduct and use research to inform)
nol only praclice bul lo transform lcarning in schools. Stlarl thinking revolulion and
apply for a fall or spring cohort today. For more information go to
hittp://www.cduc.ttu.cdu,

Interested individuals should contact Dr. Tara at tara @ttu.cdu.




GRADUATE STUDENT CORNER

My name is Stephanie Barbre and I am excited to serve as the 2014 graduate student
representative for the Texas Association for School Psychologists Board. I am pursuing a
doctorate in educational psychology with a specialization in school psychology at Texas
Tech University. This year, I am completing my internship hours at a local school dis-
trict as well as starting my dissertation process. My focus will be teaching fourth and/or
fifth graders social skills through the means of physical activity and a team sport such as |
basketball or soccer. Needless to say, it is going to be a busy year! f

I have always believed people, as well as the students we work with, should be seen as a
work in progress. We should always continue to learn and push ourselves to the next level, both professionally and
personally. In efforts to better myself professionally, I have attended professional development seminars such as
the 2013 TASP Summer Institute, Region 17 Autism Conference, and the 2013 annual TASP conference in San
Antonio. I also look forward to being an active member of TASP and addressing the needs and concerns of gradu-
ate students across the state.

In closing, I am excited to serve as the graduate student representative on the TASP Board. I have made a commit-
ment to be a voice for all school psychology graduate students in Texas and encourage them to better themselves
and continue advocating for the field. I would like to focus my efforts on issues pertinent to graduate students
such as job placement, scholarship, membership, and professional development. If anyone has questions or con-
cerns, please feel free to contact me at (806)544-0476 or stephanie.barbre@ttu.edu.

TREASURER UPDATE

Greetings TASP Members,

I am honored to serve on the Board of Directors for TASP as the 2013-14 Treasurer. As a former financial ana-
lyst prior to becoming an LSSP, I am excited to use my knowledge to assist our organization in continuing its
practice of operating with financial integrity, and developing and implementing best practices in successful man-
agement of organizational resources. Under the leadership of our current TASP president, a financial council
has been developed to assist the organization in the realization of these goals. The TASP Financial Council is
comprised of several currently elected and appointed board officers charged with the task of spearheading the
efforts of financial leadership for our organization. I am excited to continue working with these individuals and
encourage any TASP member to share ideas, questions, and comments regarding the financial state of the or-
ganization. Member feedback and participation is essential to the overall health and well-being of our organiza-
tion.

I am excited to report that TASP experienced a profitable financial year in 2012-13, all made possible by our
wonderful members and conference attendees. Based on member feedback,
TASP has made the membership application and renewal process easier via
online processing, and has enabled the purchase of discounted multi-year
memberships. We are hopeful that these additional conveniences and in-
centives will allow current and new members a seamless process to begin or
continue receiving the wealth of support and resources available to all
TASP members. With your collective support and participation, TASP will
continue to thrive as an organizational leader in our field and will posi-
tively impact the children, families, and schools we serve in the great State
of Texas!

Thelissa Edwards
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The MHS Online Assessment Center
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administer, score and generate reports on
a wide range of MH5 assessments, with
just a click of a button.

All you need to get started is access to a
computer, tablet, or 5mc|rt|::|'|r-:me with the
internet. Generate full reports without
delay through automated scoring with no
data entry or software uploads.

This means more time with your clients
and less time waiting for information to
be entered.

Multi-Health Systems Inc.

EMHS e

ASSESSMEMNTS mhi.cen ® urtsmErsaraos@mbncem

Access a wide range of
MHS Assessments on
a secure, easy to

L
use website.
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Safe & Secure
Meets and exceeds HIPPA, FERPA,
and PIPEDA requirements,

*Save Time

Fast, ensy, and accurate odministrafion
with automated scoring.

* Tailored Organization
Data can be customized to how you work.
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Information from the Area Representatives!
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Area Representative Map

Areal Area IV AreaV

7. Kilgore 6. Huntsville 1. Edinburg

8. Mount Pleasant 12. Waco 2. Corpus Christi

10. Richardson 13. Austin 15. San Angelo

11. Fort Worth 20. San Antonio
Area Vi

Areall 9. Wichita Falls

18. Midland 14. Abilene

19. El Paso 16 16. Amarillo
17. Lubbock

Area lll

3. Victoria

4. Houston

5. Beaumont

Regional ESC Coverage Map
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| Hello Area 1 members! As a longtime, proud member of TASP myself I began to be
| curious about the trend of thinning TASP membership. Devising a Google Doc form

| which was subsequently sent out to LSSPs across the TASP Area 1 (comprised of ESC !

17, ESC8, ESC10, and ESC11), I was able to come to a few rudimentary conclusions
i about TASP membership. As of 3:45pm on February 12, there were 53 responses to
I the survey. I will continue to leave the survey open for a couple of weeks and see if
I'the data trends change as more data becomes available. At any rate, here is what

| Tve been able to see so far:
|

I Out of the 53 responses, 79% are not TASP members. The three most significant rea-

i sons given for not being a member are “no clear professional benefit”, “financial rea-

I sons (cost too high)”, and “am a member of one or more other professional organiza-

I'tion.” Despite the low membership, 65% of the respondents indicated they had at-

' tended a TASP conference with 62% of those attendees rating the conference quality
w1th a 4 or 5 (5 being the highest rating). Respondents were also asked to give some
lideas about how TASP might improve. The respondents did not disappoint. The

I ideas were many and well described. And the fact that they were honest and prolific

indicates to me that there is a certain level of desire for a TASP organization, but a

| sense that TASP does not meet their expectations or needs.
'T will be reviewing these suggestions and working with the board to see how we can

| meet these expectations better in the future. Also, I may be contacting some of you in
- your region in order to try to organize a membership drive of sorts. I'm looking for-

i ward to hearing from more people.

i

|

! Stacy Akin

1

i Greetings Area III! T hope things are well in your districts as we head
:into the home stretch. TASP board members met and restructured our

i work teams into three councils — Professional Impact, Communications,

: and Finance. Currently, I am serving on the Professional Impact council
i working with others to enhance our advocacy efforts and collaborative

' relationships with others to work effectively for students, families, and

: schools. We have an excellent Summer Institute again to further build

i your skills. So come join us in Corpus Christi this summer. Also, you

: may be contact by a TASP representative soon about leadership opportu-
i nities within your district. As always, please contact me if there is some-
thlng you would like for me to address with our board.

Thanks

Thomas Schanding
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é Howdy, Area V. I hope everyone’s school year is going well.

i The TASP Executive Board met in College Station during the weekend of January

: 31st, and one of the recurring themes during the meeting was the need to communi-

i cate effectively with our members. Whether you attend the TASP Summer Institute,

' participate in the annual conference in October, submit a manuscript to the new jour-
' nal, or simply email your thoughts or concerns to your area representative, we want

i to hear from you. This communication is vital in that it allows us to more fully under-
' stand what is going on in different regions of our state, which helps us better advo-

i cate for all of our members. Please be on the lookout for information on the TASP

: Summer Institute which will be in Corpus Christi. Last year’s Institute was a lot of

i fun, and it provides further opportunities for communicating with the Executive

: Board and networking with other TASP members. As always, if you have ideas about
i how I can best represent your needs on the TASP Board, or if I can provide further

: information, please feel free to email me at jeremy.sullivan@utsa.edu.

i Jeremy Sullivan

: Hello, Area VI members! I am very excited to be your new TASP area repre-

i sentative. We met for our 1st board meeting of 2014 in January and there are

E some exciting things happening within the organization. The new and im-

i proved website will be launching soon, the summer institute is right around

' the corner, and planning for the annual convention is underway. A call for

i poster, paper, and mini-skills workshops will soon be headed your way and we
: would love to provide a peer-reviewed venue for you to share your research

i with the option of publishing in Research and Practice in the Schools the offi-

! cial journal of the Texas Association of School Psychologists.

' TASP continues to look to our members to identify the needs and strengths of

: LSSPs in our state. Please let me know what amazing things are happening in
i your districts and what TASP can do to assist and enhance you in your profes-
' sional pursuits.

' Kassi Lopez

Texas A&M University Commerce
TEXAS A&M

UNIVERSITY S S_tuden;s Ie;rc;ladmittid to It)he glc:'hoolfPsychcl).logty prograT/ 11r51 bo;nihltil/el5
COMMERCE pring and Fall semesters. Deadlines for applications are an ,
respectively.

14



WEB UPDATE

Greetings from your TASP Webmaster,

I'm very much looking forward to serving you and our organization again
this year in my role. Over the past two years, I have held dual roles on the
Board, also serving as the Area 6 Representative. It has been refreshing
over the past few months to be able to dedicate all of my TASP executive
functioning skills to the webmaster role.

One year ago, the TASP Board decided to pursue some technology services
related to our membership database and event registration through a com-
pany specializing in association management: MemberClicks. We have been pleased with MemberClicks level of
service and enhancements to helping our organization better manage our membership lists. In fact, due to the
change, we have retained more members over the last year, resulting in increased revenue.

Because of the quality level of service we have received from MemberClicks, the Board recently chose to transition
all of TASP's existing internet presence to MemberClicks, which has resulted in an enhanced website, which will
go live very soon. I'm very excited about the changes that have been made to our site and look forward to how these
changes will impact our membership.

As always, your recommendations, feedback, and suggestions are welcome
in my inbox: webmaster@txasp.org.

May the remainder of your school year find you meeting the needs of the
students, schools, and families you serve!

I'll see you in Corpus!

TASP’s STRATEGIC AREAS OF FOCUS

1. To Advance School Psychology as both a science and a profession with the ultimate goal of providing and promot-
ing learning, emotional and/or social development, and mental health through the integration of theory into prac-
tice for all children in Texas.

2. To encourage and provide opportunities for the professional growth of school psychologists and related profes-
sions.

3. To inform the public and professional organizations about the services and practice of psychology in the schools.
4.To inform and advance interests and concerns of the membership through a statewide organization.
5.To advance the standards of the profession of school psychology.

6. To ensure fiscal responsibility through ongoing monitoring of association funds.
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Dear Ethical Eddie,

I am a first year LSSP. I was a trainee until last November when I
passed the jurisprudence and received by official license. My special
education director is delighted as she indicated that she would save
all the money she was spending on the LP/LSSP whom she had con-
tracted to provide my supervision while I was a trainee. I am con-
cerned that I am supposed to continue to receive supervision as an
inexperienced LSSP. What should I do?

Ursala Unsure

Dear Ursala,

Your reservations are understandable, especially as you have re-
cently passed the jurisprudence exam!

The Texas State Board of Examiners of Psychologists rules state:

(4) Supervision.
(A) Direct, systematic, face-to-face supervision must be provided to:

(1) Interns as defined in Board rule §463.9 of this title.

(11) Individuals who meet the training requirements of Board rule §463.9 of this title and who have passed
the National School Psychology Examination at the Texas cutoff score or above and who have been notified in
writing of this status by the Board. These individuals may practice under supervision in a Texas public school
district for no more than one calendar year. They must be designated as trainees.

(i11) LSSPs for a period of one academic year following licensure unless the individual also holds
licensure as a psychologist in Texas. This supervision may be waived for individuals who legally provided full
-time, unsupervised school psychological services in another state for a minimum of three academic years imme-
diately preceding application for licensure in Texas as documented by the public schools where services were pro-
vided and who graduated from a training program approved by NASP or accredited in school psychology by APA
or who hold NCSP certification.

So, to answer your question about what should you do? You must inform your director that you need to be super-
vised (face to face and reports co-signed) for at least the rest of this school year. Because “one academic year” is
a bit ambiguous, best practice would be to continue the supervision for a full calendar year. You can never go
wrong by having too much supervision but you can be at risk for a lot of trouble if you have too little.

Best wishes for a supportive supervision experience!

E. Eddie

If you have a question for Ethical Eddie, please send it to the TASP newsletter editor!
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The Texas School Psychologist is published four times a year.

Ar&icles, announcements, advertising, employment notices,
an

letters should be submitted to:
The Editor:

Amanda Real

7173 FM 1628

San Antonio, TX 78263
amanda.rae.real@gmail.com
Advertising Policy

The publication of any advertisement by the Texas Associa-
tion of School Psychologists Newsletter is neither an en-
dorsement of the advertiser, nor of the products or services
advertised. TASP is not responsible for any claims made in
an advertisement. Advertisers may not, without prior con-
sent, incorporate in a subsequent advertisement or promo-
tional piece the fact that a product or service has been adver-
tised in the TASP newsletter.

The TASP newsletter is published to enhance communica-
tion amon% school psychologists in a manner that advances
the general purpose of the Texas Association of School Psy-
chologists. The acceptability of an ad for publication is based
upon legal, social, professional, and ethical considerations.
All advertising must be in keeping with the generally schol-
arly, and/or professional nature of the publication. Thus,
TASP reserves the right to unilaterally reject, omit, or cancel
advertising which it deems not to be in the best interest of
the scholarly and professional objectives of the Association,
and/or not in keeping with aggroprlate professional tone,
content, or appearance. In addition, the Association reserves
the right to refuse advertising submitted for the purpose of
airing either side of controversial social or professional is-
sues.

Permission is granted to all other school psychology associa-
tions’ newsletters to reproduce any article, providing the
original source and author are credited.

Advertising Deadlines
Camera ready artwork or Employment Notices must be re-

ceived prior to deadline date for desired publication. Contact
TASP at amanda.rae.real@gmail.com

UniversityofHouston

Collegeof Education

COLLABORATION

FOR LEARNING & LEADING
Department
of Educational

Psychology
Ph.D. in School Psychology

TEXASS#% STATE _
UNIVERSITY

S5AN MARCOS

Don’t forget to

update your
TASP member-
ship
information at
txasp.org!

School Psychology Program

Texas State University offers a Specialist in School
Psychology (SSP) degree in school psychology, ap-
proved by the National Association of School Psy-
chologists (NASP). The program endorses the scien-
tist-practitioner training model. Texas State also offers
a program for individuals who already hold a master’s
level psychology degree in a related field and would
like to re-specialize in school psychology.

For more information, please contact:
Jon Lasser, Ph.D.
Coordinator, School Psychology Program

www.txstate.edu/clas
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http://www.txstate.edu/

TASP 2014 Annual Convention
Presentation Submission Guidelines

Happy New Year and with your professional development plans, we would like to invite you to consider presenting
at this year’s upcoming convention. This year’s conference is the ideal place to showcase your latest research and
practice!

Submissions should be sent to Dr. Norma Guerra at norma.guerra@utsa.edu. Please note there are different due
dates depending on the type of presentation. You will be informed of your acceptance by September 15. At any
point, you should feel free to email with any questions about your submission.

Paper proposals are due at 5pm on May 30th and should include the following information within the body of
the e-mail:

® Presenter(s) names:

e Title of the paper:
Contact information:

Each proposal will be for a 60 minute presentation. The proposal should be attached to your email which includes
your contact information. The content of the actual proposal should consist of the following components:

1. COVER PAGE should contain:
a. Title of the proposed work
b. Names, titles, and affiliations of editor(s)/author(s)
c. Date of submission

2. ABSTRACT
The abstract should be on a separate page and be no more than 150-200 words in length. It should summarize the
focus of the paper, including its relevance to the field, and provide a synopsis of the proposed content.

3. SUMMARY OF THE PROJECT

The summary should be no more than 800 words in length. This section should include a summary of the content
and how 1t will be organized. It should also discuss how the proposed work will contribute to the field, emphasizing
its relevance to school psychology.

4. TARGETED AUDIENCE
This year we would like to match presentations to participants’ specific needs; please indicate the skill level of your
presentation: Beginning Skill — Level I; Intermediate Skill — Level II; and Advanced Skill — Level III.

This year we would like you to consider submitting a proposal addressing popular topics requested, such as:
DSM-5 and implications for the School Psychologist
The IEP and how best to facilitate its effectiveness
Writing an IEP

Tier II interventions
Assessments when more than one language is involved
Supervising school psychology services

Mini-skill Proposals and/or Panel presentation proposals are welcome. These proposals
should be submitted using the same criteria as paper proposals. No submissions will be
considered after Spm on July 15th.

Each proposal will be for a 90 minute presentation. The proposal should be attached to
your email which includes your contact information. The content of the actual proposal
should consist of the following components:
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Preentation Guidelines, continued from page 18

1. COVER PAGE should contain:
a. Title of the proposed work
b. Names, titles, and affiliations of editor(s)/author(s)
c. Date of submission

2. ABSTRACT
The abstract should be on a separate page and be no more than 150-200 words in length. It should summarize the
focus of the presentation, including its relevance to the field, and provide a synopsis of the proposed content.

3. SUMMARY OF THE PROJECT

The summary should be no more than 800 words in length. This section should include a summary of the content
and how it will be organized. It should also discuss how the proposed work will contribute to the field, emphasizing
its relevance to school psychology.

4. TARGETED AUDIENCE

To match the presentation to participants’ specific needs, please indicate the skill level of your presentation: Begin-
ning Skill — Level I; Intermediate Skill — Level II; and Advanced Skill — Level III.

Poster proposals have the same deadline and should be submitted by email before 5pm on July 15th.

Each poster proposal should include the following information:

® Presenter(s) names:

e Title of the poster:
Contact information:

Each poster proposal should contain the following components:

1. COVER PAGE should contain:
a. Title of the proposed work
b. Names, titles, and affiliations of editor(s)/author(s)
c. Date of submission

2. ABSTRACT
The abstract should be on a separate page and be no more than 150-200 words in length. It should summarize the
focus of the poster.

3. SUMMARY OF THE PROJECT

The summary should be no more than 800 words in length. This section should include a summary of the project. It
should also include a discussion of how the proposed work will contribute to the field, emphasizing its relevance to
school psychology.

**Please note:

Presenters are encouraged to submit their presentations for publication consideration in Research and Practice in
the Schools: The Official Journal of the Texas Association of School Psychologists. All manuscripts should meet the
requirements of the APA Publication Manual, 6 ed., in terms of style, references and citations. For complete In-
structions for Authors, please contact Dr. Jeremy Sullivan at jeremy.sullivan@utsa.edu, or see the complete first
issue of Research and Practice in the Schools here:

http://txasp.org/files/ TASP%20Journal%20Volume%201,%20Issue%201.pdf
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You thought it was great the first time
...this year will be even better!

New Directions and Advocacy:
2014 TASP Summer Institute

, June 1314
| _E_merald Beach Hotel -COIEIS Christi

‘‘‘‘‘‘‘
) -

Future site of LSSPs relaxing at the beach.

IS lme we re on e pedacn:’:

Watch your email
for registration information
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