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Where Do We Go From Here?  Looking Toward
The Future Of School Psychology In Texas....

As public schools have evolved into the complex systems we
serve today, school-based professionals have seen dramatic
changes in the last few decades.  When public education moved
to the acceptance of compulsory attendance, it also moved toward
the segmentation of students.  With increasing differences among
the students in attendance also came the employment of
professionals to assist in the assessment of those differences.
The process undertaken to meet the ever-increasing demands on
the educational system has resulted in programs such as Gifted
and Talented, Title I, free and reduced lunches, and multiple
categories of special education, to name a few.

Early approaches to assessment were often disjointed as each
professional practiced in his/her area of competence, many times
without interdisciplinary consultation or collaboration.  Early
assessment efforts also focused only on the individual student.
This process resulted in the separation of students as schools
attempted to meet individual needs in “specialized” environments.
Over the course of time however we have realized the most
effective model of service delivery is one of inclusion rather than
exclusion.  Just as schools have shifted directions, so has the
role of school psychology practitioners.  Whereas school
psychology was previously predominately psychometric in focus,
legislation, litigation, and enhanced training standards have
contributed to broadening roles for school psychology
practitioners in public schools.

Today school psychology practitioners are equipped to address
school safety, effective discipline practices, comprehensive mental
health services, prevention, direct and indirect interventions,
individual and school-wide crisis interventions, and non-
traditional assessments.  We have the necessary knowledge of
assessment as well as educational and instructional methods/
objectives to serve as the IDEA mandated assessment
representative during ARD committee meetings.  We have training
and supervised experience to evaluate the effectiveness of

academic programs, research based behavioral interventions and
other services provided in the school setting.  We assist others
in better understanding child development and its relationship
to learning and behavior.

These expanded roles have also made school psychology
practitioners valuable members of the IDEA mandated
multidisciplinary teams (MDTs), in which a comprehensive
approach to assessment and intervention is undertaken.  This is
not to say school psychology practitioners should view
themselves as the “primary” MDT member.  Effective teams
involve a variety of professions, with each member recognizing
the importance of other professions in providing services to
children, their teachers and families.  While our roles in public
education have certainly gone beyond the unidisciplinary
psychometric focus of the past, we must continue to look forward.
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Membership Report
Jeralyn Barta, M.A., LSSP, NCSP

Greetings from the Membership Chair,
I am excited to announce that TASP gained 202 new members since our conference in October! Area I (Dallas/Fort Worth and East Texas)
gained 4 Affiliate members, 17 Regular members, 22 Student members, and 7 Trainee members. Area I accumulated a total of 50 new
members. Area II (Midland and El Paso) increased with 6 Regular new members. Area III (Houston, Victoria, and Beaumont) gained 3
Affiliate members, 21 Regular members, 13 Student members, 8 Trainee members, a total of 45 new members. Area IV (Austin, Waco, and
Huntsville) accumulated 1 Affiliate member, 19 Regular members, 19 Student members, and 6 Trainee members, a total of 45 new members.
Area V (San Antonio, San Angelo, and South Texas) gained 5 Affiliate members, 21 Regular members, 13 Student members, and 5 Trainee
members, a total of 44 new members. Last, but not least, Area VI (Amarillo, Lubbock, Abilene, and Wichita Falls) accumulated 1 Affiliate
member, 6 Regular members, 4 Student members, and 1 Trainee member, a total of 12 new members.
TASP has a grand total of 665 members, which is more then ever before!
The following is the break down by areas and categories:

Number of Members in each Category
Affiliate Retired Regular Student Trainee Total

Area I 5 0 111 34 8 158
Area II 0 1 11  0 1 13
Area III 6 1 132 28 9 176
Area IV 3 1 125 46 8  183
Area V 11 0  71 19 4  105
Area VI 2 0 22 5 1 30

Totals 27 3 472 132 31 665

As you can see, we are continually growing as the demands for our profession are increasing. TASP is not only accumulating regular
LSSPs, but affiliates as well. The student and trainee categories are also growing. TASP welcomes our new members and to our continuous
members, we are glad you are back, as we strive to meet your needs.

As the public educational system and our roles and
responsibilities have developed over time, so should our
approach to professional issues within the schools.  The various
professional organizations must engage in an open, collaborative
dialog concerning how we can work together rather than
continuing to be at odds over guild issues.  We must move toward
a more inclusive view, rather than uphold the exclusive ideas that
continue to plague us today.  This is not to say LSSPs do not or
should not feel strongly about certain issues, but that the way
we approach them requires careful thought and planning.  We
are truly some of the most highly educated and skilled
professionals within Texas public schools; however, to make that
the sole reason presented to support a position, does not put
forth the positive image we all strive to maintain.

TASP continues to monitor and intervene in issues important to
the practice of school psychology and the children we serve.
However, it is the individual LSSP working in an educational
environment who will continue to expand roles and assist others
in seeing the value of access to well trained and experienced
providers of school-based psychological services.  LSSPs must
strive to maintain nationally accepted professional standards
and ethics as well as work effectively with other school-based
professionals, even in those instances when our training overlaps
or we have differing views on certain issues.  When others see
our professionalism and dedication in practice, they will be more

The Texas School Psychologist is published three times a
year.  Articles, announcements, advertising, employment
notices, and letters should be submitted to:

The Editor:
Donna Black, LSSP
Special Services Department
Santa Fe Independent School District
P.O. Box 370
Santa Fe, Texas  77510
(409) 925-3526 ext. 259 (Office)
(409) 925-4002 (Fax)
e-mail:  dgbla25@aol.com

Deadline for receipt of material by the Editor
No. 1 Fall July 15
No. 2 Winter Dec. 1
No. 3 Spring April 1

likely to develop and maintain positive attitudes and hold high
expectations for school psychology.  There will also be far fewer
reasons to disagree when we focus on our common goal:
providing a quality comprehensive program for children.  There
is no reason why all school-based professionals cannot work
together to enhance the lives of children in Texas.
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Web Report
Francis Chen, Webmaster

Hello, everyone.  I am happy to report that our website is visited
approximately 200 times per week.  We had a peak of 368 visits at
the end of February.   The website is visited mainly by folks
within our great state, but through emails to the webmaster and
other members of the board, we get a number of “hits” from
outside of Texas.

A number of websites related to School Psychology, had an
incorrect web address for TASP.  I have asked for and received
corrections as I have found them and, thankfully, as they are
pointed out to me.  If you ever come across a website, say, in
another state association of school psychologists, please let me
know.  The correct web address is:  WWW.TXASP.ORG.  As the
Conference Planning Committee solidifies the upcoming Houston
Conference, the information will be posted on the website.  Finally,
I would like to ask the members of TASP what you would like to
see on our website?  Please let me know and I will do my best to
accommodate your requests.

Any of you want to volunteer your computer skills?   It takes
about thirty minutes to an hour to do an update and you would
be responsible for only one page from the following selections:
job opportunities, related links, and government and professional
relations.  I would enjoy working with you!  You can contact me
at TASPweb@wireweb.net.

Treasurer's Report
Phyllis Hamilton - Immediate Past-President, Interim Treasurer
7/1/00 through 3/31/01

The following are the totals for the working account for TASP.
Thank you to all who have been patient with this “Interim
Treasurer” as she tries to fit this added duty into her schedule.
We have done well this year from a financial standpoint and
hope to continue this in the years to come.  The TASP Executive
Board hopes to accomplish many things with the funds available.

INFLOWS
   Convention Registration, Sales Exhibitors  $  103,068.65

GPR Donations 265.00
Interest Income 686.08
Membership Dues 29,240.00
Miscellaneous Income  (Refund for overpayments) 354.16
Newsletter Advertising 100.00

TOTAL INFLOWS $133,713.89

OUTFLOWS
   Awards $  334.75
   Clerical 7,199.95
   Fees 19,941.35
   Miscellaneous Expense 620.95
   Operating Expense 59,600.65

Convention 51,018.34
 Meeting Exp 7,375.44
 Phone 901.57
Web Site 166.40
Operating Expense-Other 138.90

   Postage 4,109.44
   Printing 8,687.11
   Supplies 11,098.14
   Travel 9,440.12

TOTAL OUTFLOWS $121,032.46

OVERALL TOTAL $12,681.43

The total for the TASP “Reserve Fund” (or savings account) as
of February 28, 2001 is $33,043.00.  The Reserve Fund was
established by the TASP Executive Board to be used to support
the organization through any financially “poor” years.  At the
end of each fiscal year (June 30), the Board determines the amount
to be moved to the Reserve Fund from any carryover
(unexpended) money.  The typical amount is $10,000-15,000.  The
goal of the fund is to reach an amount equivalent to fund one
year of operation for TASP.  This year’s annual budget is
approximately $140,000.

Respectfully submitted,
Phyllis Hamilton
Immediate Past-President & Interim Treasurer

Texas Woman’s University
School Psychology Graduate Programs

TWU offers three graduate programs in school psychology,
Doctoral, Master’s, and Respecialization. All programs are
accredited by the National Association of School
Psychologists (NASP). The doctorate in school psychology
leads to licensure as a Psychologist or a Licensed Specialist
in School Psychology (LSSP) and certification as a Nationally
Certified School Psychologist (NCSP). The Master’s in school
psychology leads to licensure as a LSSP and certification as
an NCSP. The Respecialization program is intended for those
professionals who have a previous Master’s degree in a
related field and want to get the national NCSP and the Texas
LSSP.

For more information contact:
Daniel C. Miller, Ph.D.
Director, School Psychology Graduate Programs
Texas Woman’s University
P.O. Box 425470
Denton, Texas 76204
(940) 898-2303 (Department Phone)
(940)  898-2301 (Departmental Fax)

Visit our new Web Page at:
www.twu.edu/as/psyphil/sppc/
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Proposed TASP Constitutional
Change - VOTING RESULTS
The results are in for the October 2000 ballot on the change of
language concerning the dates for election of Officers and the
term of office.  Out of 668 members of TASP, 266 voted,
approximately 39.8% of the eligible voters participated.  The vote
was unanimous and in favor of the change.  

The TASP Executive Board accepted the results of the vote on
January 12, 2001.

Thank you for participating in the process.

Hello from Bastrop County!  As I write this the bluebonnets are
blooming and baseball season is upon us, but the thermometer
thinks it is still winter.  Maybe it will help me stay inside and
finish that backlog of reports.  Speaking of reports, what do you
think about the new commissioner’s rules?  I think we can live
with them.  I am more concerned with the legislature.  Our GPR
Chair, Margaret Kaltman, and Legislative Liaison, Brad Shields,
have been monitoring hearings and bills, and there have been
lots of them.  I hope you are expressing your opinions to your
local representatives.  As an organization we can promote views
and provide information, but the most powerful voice to a legislator
is the voting constituent.  Personal contact is the most powerful,
but they do read your letters and e-mail, so make your voice
heard.

Convention planning is well underway.  We will “take over” the
Adam’s Mark Hotel in Houston October 4th with a Pre-Conference
that includes a full day and a half-day workshop.  Dr. Randy
Sprick will be back by popular demand with a workshop on
discipline and behavior management for both LSSP’s and
administrators.  Tell your boss and bring them along!  We also
will have a session on Autism interventions.  We will continue
with our standard program including the TSBEP Update, and
Plenary Legal session, and we are going to add an update on the
Commissioner’s Rules, hopefully with John Fessenden of TEA.
The Conference proper will have an Autism strand, with sessions
on diagnosis and interventions, a Counseling strand, and
sessions on new test assessment instruments and test
interpretation.  We are also planning sessions on ADHD vs.
CAP-D, Psychopharmacology, and Multi-cultural assessment.

I can’t tell you how much I appreciate the TASP Conference
Committee (Robb, Phyllis, Gail, Ginger, Francis, and Ralph).  For a
relatively young organization, we can put on quite a conference.
You wouldn’t believe the contacts these people have (“Sure, I’ll
call Randy and see if he can come.”) and how helpful their
experiences are.  I am also counting on you; yes you, to help with
your conference.  We will have volunteer opportunities, with
incentives.  You can help out by monitoring the doors of sessions,
working the registration desk, assembling folders and handouts,
or staffing tables.  You can also help out by renewing your
memberships when you get your reminder in May.  I know a lot of
you say, “I’ll just renew at the Conference.” but if you wait to do
that you will be in the “trouble” line.  If you want to avoid the
lines, renew on time and register early!

From the “You never know when you will learn something new”
Department…While reading yet another doctor’s report, I find
myself looking up some esoteric medical term in the Taber’s
Cyclopedia.  And there it is, a disorder that I have never heard
of…”Jumping Frenchmen of Maine”…no really, you can look it

President- Elect
Jan Opella, LSSP

up.  It’s a “condition characterized by a sudden, single, sometimes
violent movement or cry that occurs in response to a sharp
unexpected sound or touch.”  As I read further I find that this
disorder was first identified during the late nineteenth century in
Maine in the lumberjacks of French Canadian descent.  But it
also has been seen in Malaysia and Siberia.  Well that got me
thinking about some of the disorders I have seen appearing here
in the early twenty-first century.

Screaming Psychologist Syndrome:  Often seen in LSSP types
after prolonged exposure to computer screens while working late
into the night on a report for an ARD the next day.  The
characteristic screaming, crossed and reddened eyes, and ranting
behaviors are usually precipitated by finding out on the day of
the ARD that the family has moved and decided not to pursue
Special Education services.

DECdancing (or Folder Review Withdrawal):  A condition of
manic motor movements exhibited following stressful encounters
with OCD auditors.

Twitching Secretary of Special Ed.:  An episodic condition
characterized by facial tics and grimaces usually seen in
secretaries after the LSSP has changed his/her schedule for the
third time this morning.

Wandering Counselor Directionality Disorder:  A disorder
usually exhibited between August and May in school counselors
and is characterized by aimless wandering of school hallways as
they try to locate students on their caseload.

Limping Director of Special Ed.:  An ailment seen in directors
after ARD marathons.  It may be related to prolonged sitting and
ingestion of copious amounts of caffeine, but also has been
shown to be associated with sitting next to school lawyers who
kick under the table during ARDs.

Let me know if you find any new and fun syndromes in your
world.
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The Commissioner’s Rules, published in the March 2, 2001 issue
of the Texas Register, are now effective.  You can view and print
them by following these steps:

Go to http://lamb.sos.state.tx.us/texreg/issues.html
Select Issues (on the left)
Select Back Issues, PDF file (on the right)
Select March 2, 2001
Select March 2 Issue-All Sections

The effective rules are formally listed as Title 19. Education, Part
2. Texas Education Agency, Chapter 89. Adaptations for Special
Populations, Subchapter AA. Commissioner’s Rules Concerning
Special Education.  Beginning on pages 1837-1855 are the public
comments that were submitted via spoken or written testimony.
These are interesting to read and include the comments as well
as TEA’s response.  Following the comments are the
Commissioners Rules on pages 1855-1863.

According to the comments published in the Register, fifty-two
individuals stated that the diagnosis of emotional disturbance
should be done by an LSSP and conform to the TSBEP rules and
best practices.  Thirty-nine individuals stated that the diagnosis
of Autism should be done by an LSSP with specific training in
Autism.  Sixty individuals stated that the diagnosis of Autism,
ED and ADD/ADHD should be done by an LSSP and not
educational diagnosticians.  For a more complete explanation on
the comments made and TEA’s response, please go to the
comments section of the published rules (pages 1837-1855).
Thanks to all who responded to the TASP alerts sent in the mail,
posted on the web and included in the conference materials.

The legislative session is underway and one of the many bills
that TASP has been monitoring is HB 692 relating to the use of
seclusion in the schools.  TASP members are encouraged to look
this up when you receive this newsletter to read it and determine
if it has passed all the necessary hurdles to become law.

If you would like to be on the TASP GPR distribution list, please
e-mail me at mkaltman@inetport.com.  GPR volunteers have
received notice regarding the Commissioner’s Rules and copies
of  pertinent bills affecting children in Texas public schools.

Government & Professional
Relations Committee
Margaret Kaltman, NCSP, LSSP, GRP Chair

Awards and Honors
Mae F. Fjelsted, NCSP, LSSP - Awards and Honors Chair

CALL FOR NOMINATIONS

This school year is rapidly coming to a close and I’m sure that
you are actively involved in completing those initial evaluations,
doing triennials or reevaluations, and getting the promotional
ARDs finished.

In this edition of The Texas School Psychologist are the Call for
Nominations Forms.  Please use these forms when placing a
nomination and remember that all required documentation must
accompany the nomination.  I hope you will take time to nominate
a deserving individual or school district so they can be considered
for these prestigious awards.  Awards will be presented at the
annual Professional Development Conference in October 2001.

Southwest Texas State University
School Psychology Program

SWT offers a specialist level, Master of Arts Program in School
Psychology, accredited by the National Association of School
Psychologists (NASP).  The program endorses the scientist-
practitioner training model and leads to institutional recommendation
for certification as a Nationally Certified School Psychologist
(NCSP) by NASP and for licensure as a Licensed Specialist in
School Psychology (LSSP) from the Texas State Board of Examiners
of Psychologists. SWT also offers a Respecialization Program for
individuals who already hold a Master's degree in a related field and
wish to re-specialize in  the area of school psychology.

For more information, please contact:

Alicia Paredes Scribner, Ph.D.
Coordinator, School Psychology Program
Southwest Texas State University
601 University Drive
San Marcos, TX 78666
(512) 245-8682
(512) 245-8872 (Fax)
Visit our web site at: www.schooledu.swt.edu/

Celebrate!!

School Psychologist’s Week

April 22-28, 2001

TASP’s
9th Annual Professional
Development Conference

October 4-6, 2001

Adam’s Mark Hotel
Houston TX
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Understanding the Texas State
Board of Examiners of
Psychologists Rules for the
Training, Hiring, and
Supervision of
Licensed Specialists in School
Psychology (LSSP)
The following information represents the Texas Association of
School Psychologists Executive Board’s efforts to clarify the
rules and regulations of the Texas State Board of Examiners of
Psychologists for the training, hiring, and supervision of Licensed
Specialists in School Psychology.   The information presented
below represents a summary of the rules and regulations as they
appear in the Psychologists’ Licensing Act and Rules and
Regulations of the Texas State Board of Examiners of
Psychologists as of June 2000 .

INTERN
For internships beginning on or after July 1, 2001, a Licensed
Specialist in School Psychology Intern must be enrolled in a
formal course of supervised study from a regionally accredited
institution of higher education.

When a district makes the commitment to have an LSSP Intern,
the district agrees to the following requirements:

· Individual face-to-face supervision will be provided by a
qualified LSSP who has at least three years of experience as an
LSSP, one year of which may include the internship year.  One
hour of direct, face-to-face supervision must be provided
weekly.  Universities may require two hours of face-to-face
supervision weekly.

· The  district agrees to provide the equipment, test materials,
and office space necessary for the LSSP intern to  complete the
task requirements of the internship.

· The district agrees to provide the intern with  the training and
clinical experiences necessary for the intern to satisfy the
university requirements for the internship.

· District and supervising LSSP agree that all materials relating
to the practice of psychology and reports prepared by the
intern will be co-signed by the supervising LSSP who maintains
clinical and legal responsibility for the case.

The supervising LSSP and the district understand that the
internship is a sequential and structured learning activity to train
prospective LSSPs.

The supervising LSSP and LSSP Intern are responsible for making
sure that clients know the supervision status of the LSSP Intern.

The district may elect to pay the intern a salary as a W-2 employee
or a training stipend as 1099 employee.  The amount of money
that the intern is paid is the decision of the district.

Districts are reminded that LSSP Interns do not have the
necessary training, experience, or credentials to function
independently as LSSPs.

TRAINEE
An individual may apply to the Texas State Board of Examiners of
Psychologists (TSBEP) for LSSP Trainee status when the
following conditions have been met:
1. The individual has completed the 1200-hour internship,
2. The individual has completed all coursework required for the

LSSP,
3. The individual has passed the National School Psychology

exam at the level required for the National Certified School
Psychologist (NCSP) credential.

The LSSP Trainee designation is awarded by the TSBEP.  The
LSSP Trainee has one calendar year in which to pass the TSBEP
jurisprudence test and receive licensure as a Licensed Specialist
in School Psychology.

The Licensed Specialist in School Psychology Trainee may be
employed by school districts in full-time or part-time salaried, W-
2 positions.  The LSSP Trainee may not do independent
contracting.

The LSSP Trainee may not work without supervision by a
qualified LSSP.  The Trainee and supervising LSSP are responsible
for making sure that clients know about the supervision status of
the LSSP Trainee.  The nature and amount of supervision
provided to the LSSP Trainee should be determined by the
supervising LSSP who maintains legal and clinical responsibility
for the case.

LSSP Under Supervision
After  the LSSP Trainee passes the jurisprudence exam, he/she
may be eligible for licensure  by the Texas State Board of
Examiners of Psychologists.  When the LSSP is awarded, this
individual must continue to receive clinical supervision by a
qualified LSSP for one academic year.

LSSP
The Licensed Specialist in School Psychology who has completed
the one academic year of supervised practice may function
independently in the schools.  This individual may be employed
as a salaried employee of the public school district or may engage
in independent contracting to public schools

************************************************************************
Employment of Individuals Who Are Neither LSSP’s nor LSSP
Trainees

Individuals must meet the Texas State Board of Examiners of
Psychologist (TSBEP) criteria for designation as an LSSP Intern,
LSSP Trainee, or LSSP.  If individuals have not satisfied this
requirement, they may not be employed in the public schools to
perform the duties of the Licensed Specialist in School
Psychology.  There is no emergency certification or extended
period of time in which to pass exams during which the prospective
LSSP may work.

Psychologists’ Licensing Act and Rules and Regulations of the
Texas State Board of Examiners.  Austin, Texas:  June 1, 2000
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Outstanding Service To The Profession of School Psychologist Award
Call For Nominations

Texas Association of School Psychologists

This award will be presented at the awards ceremony at the Annual TASP Professional Development Conference in
October 2001.

This form must be used to submit your nomination of the individual you feel is the most deserving of this award.

The Outstanding Service To The Profession Award is designed to recognize an individual who has contributed to the
profession of school psychology by making contributions through publications and conference presentations, and by
demonstrating leadership in helping to promote school psychology in Texas. This individual may be an administrator,
university professor, public official, or practicing school psychologist.

On separate sheets of paper please include the following information and attach a Resume or Vita of the individual being
nominated:

Name of Nominee:__________________________________________________

Nominee’s Job Title:________________________________________________

Employed by:______________________________________________________

Nominator:________________________________________________________

Write a brief description of the nominee’s outstanding service to the profession in the areas of:
• Publications and Conference Presentations, Training, and Development of Procedures & Policies
• Leadership in promoting school psychology at state level/Membership in State and  National associations
• Other areas which you feel show exemplary service to the profession such as community involvement,

participation in task forces or other groups to promote school psychology

Send completed packet by September 1, 2001 to:

Mae Fjelsted, NCSP, LSSP
Awards & Honors Committee Chair
9707 Berryville
San Antonio, Texas 78245-1903
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Outstanding School Psychologist Award
Call For Nominations

Texas Association of School Psychologists

This award will be presented at the awards ceremony at the Annual TASP Professional Development Conference in
October 2001.

This form must be used to submit your nomination of the individual you feel is the most deserving of this award.

On separate sheets of paper please include the following information and attach a Resume or Vita of the individual being
nominated:

Name of Nominee:__________________________________________________

Nominee’s Job Title:________________________________________________

Employed by:______________________________________________________

Nominator:________________________________________________________

Write a brief description of the nominee’s qualities in each bulleted category below.  If a category is not applicable
to the individual being nominated please indicate with n/a.

• Direct Service: This area relates to providing school psychological services to students and parent(s)/
guardian(s) (i.e., assessment, counseling, parent training, etc.)

• Indirect Service: These services are those which involve consultation with teachers, parents, administrators,
and other school and non-school personnel. In-service training would also fall in this category.

• Supervision or Administration: This category involves supervision of other school psychologists and related
personnel and administrative responsibilities such as coordination of programs.

• Leadership in School Psychology: This area includes work done in professional organizations and/or the
community, public lectures and/or workshops given, membership on advisory boards, membership in
professional organizations, etc.

• Research: This area includes both empirical and applied research work carried out either as part of the job or
outside the job. The research should be related to school-aged children with respect to psychological and/or
educational issues/practices. Publications, project reports, presentations at professional conferences and
similar activities would be included here.

Send completed packet by September 1, 2001 to:

Mae Fjelsted, NCSP, LSSP
Awards & Honors Committee Chair
9707 Berryville
San Antonio, Texas 78245-1903
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Outstanding Delivery of School Psychological Services
Award to a School District

Call For Nominations
Texas Association of School Psychologists

We are attempting to obtain nominations of school districts which recognize and implement the best practices or innovative
practices of school psychology. This award will not be granted based on geographic location, or size of the district. Please
nominate the district of your choice, regardless of its size.

This award will be presented at the awards ceremony at the Annual TASP Professional Development Conference in
October 2001. It will be presented to an administrator from the district which receives the award.

This form must be used to submit your nomination of the individual you feel is the most deserving of this award.

On separate sheets of paper please include the following information and attach a Resume or Vita of the individual being
nominated:

School District:___________________________________________________

Contact Person:___________________________________________________

Address :________________________________________________________

Telephone:_______________________________________________________

Write a brief description of the nominee’s qualities in each bulleted category below.

• Model of Service Delivery: This relates to the model by which school psychological services are delivered
within the district. Include the number of psychological service personnel employed by the district and in what
capacity they are employed.

• Programs: This category involves programs for special students (i.e., At-Risk, ADHD, ED, LD, etc.) or
regular education students.

• Direct and Indirect Service: This area relates to providing school psychological services directly to students
and parent(s)/guardian(s) (i.e., assessment, counseling, parent training, etc.; and/or indirectly through
consultation, in-service training, etc.). Include the primary activities performed by psychological service
personnel.

• Research, Grants, and/or Projects : Please list program evaluation activities, any special projects being
conducted, and/or any grants which have been awarded to the district regarding the provision of school
psychological services.

Send completed packet by September 1, 2001 to:

Mae Fjelsted, NCSP, LSSP
Awards & Honors Committee Chair
9707 Berryville
San Antonio, Texas 78245-1903
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Outstanding Graduate Student Award
Call For Nominations

Texas Association of School Psychologists
This award will be presented at the awards ceremony at the Annual TASP Professional Development Conference in October
2001.

This form must be used to submit your nomination of the individual you feel is the most deserving of this award.

Eligibility: The graduate student must be enrolled in a school psychology program and have the status, “Intern.”
The student must also have a minimum overall grade point average of 3.75 and be a student member of TASP.

Criteria: Two recommendations, one from each of the following: school psychology professor and field-based supervisor.

On separate sheets of paper please include the following information:

Name of Nominee:_____________________________________________________________________

University Attending:___________________________________________________________________

GPA (at time of nomination):_____________________________________________________________

Date Degree will be Awarded:____________________________________________________________

Internship Site(s):______________________________________________________________________

Nominated and Verified by:______________________________________________________________

Write a brief description of the nominee’s qualities in each bulleted category below, demonstrating evidence of
impact of graduate education in school psychology after entering the program. If a category is not applicable to
the individual being nominated please indicate with n/a.
• Leadership skills
• Creative endeavors
• Observed Personal Growth

That which sets this student apart from other students, regarding:
• Interpersonal Skills
• Professional Competencies
• Presentations At Conferences

Recommended by:________________________________________________

Send completed packet by September 1, 2001 to:

Mae Fjelsted, NCSP, LSSP
Awards & Honors Committee Chair
9707 Berryville
San Antonio, Texas 78245-1903
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Small Group Statistics For
School Psychologists:
On-line Randomization and
Permutation Tests
Chris Ninness, PhD, Robin Rumph, PhD, Anna Bradfield, PhD
School & Behavioral Psychology
Stephen F. Austin State University

In many of our graduate research classes we were frequently
reminded that good psychological research requires large sample
sizes. I recall being told and reading that in the absence of true
random sampling, inferences regarding subjects who did not
actually participate in a study must be severely restricted (e.g.,
Hopkins, Hopkins, & Glass, 1996; Edgington, 1995). Sowell (2001)
notes that “samples of at least 30 or more participants” (p.131)
are necessary to employ traditional parametric tests. This, of
course, is true—as far as it goes. But in this age of high-speed
computers it does not go nearly far enough.

Nevertheless, this all too popular perspective has dissuaded many
applied researchers (and particularly school psychologists) with
interesting research methods and outcomes from testing the
statistical significance of their investigations. However, the ironic
truth is that very few published studies in biology, sociology,
education, and particularly psychology actually fulfill the
mathematical assumptions of true random sampling procedures
(Edgington, 1995; Good, 1994).

True random sampling requires that each and every element in
the entire “relevant population” have an equal and independent
opportunity of being selected for participation. Nevertheless,
most of us appreciate the fact that when subjects are selected for
most psychological experiments, they are drawn randomly from a
rather limited pool of “available subjects” within a particular
university or community. Indeed, most of us realize that most
subject pools are further “facilitated” on the basis of only
obtaining subjects who are “willing to participate in order to
partially fulfill course requirements.” This tradition of gathering
fairly large but unrepresentative and restricted samples and
making inferences to wider populations remains a pervasive but
arcane strategy throughout much of academia and most of
psychology (see Hays, 1972, for a discussion). However, there is
a body of sophisticated and conservative statistical procedures
that do not entail any assumptions regarding random and
independent sampling, homogeneity of variance, or sample size.
Indeed, these procedures have been understood and appreciated
by generations of mathematical statisticians; however, prior to
the development of and access to high speed computers, these
procedures were far too time consuming, inefficient, and
expensive for most practical applications.

All of that is changing very quickly. Now we are developing on-
line procedures for applied researchers who would like to compare
the differences between groups with sample sizes as small as
four per group. Presently, we are developing and refining an

elegant, if largely unknown, set of nonparametric statistical
algorithms based on Randomization Theory.

As described by Edgington (1995), a randomization test is a
permutation test that precludes all assumptions regarding how
data are collected. Randomization tests are a series of mathematical
operations that provide a test statistic to be repeatedly computed
for all possible permutations of a given data set. The proportion
of outcomes that occur with as large a probability as those that
are actually obtained determines the statistical likelihood of group
differences, or trend changes, occurring by chance. According
to Edgington (1995), “For testing hypotheses about experimental
treatment effects, random assignment but not random sampling
is required. “ The size of the sample is completely irrelevant to
the internal validity of the test statistic; however, as with other
statistical procedures, external validity can only be gauged by
addressing the logical probability that other populations share
the relevant characteristics of the sample.

Edgington points out that the null hypothesis for a randomization
test states that the obtained outcome for any data set will be
equal to those of any other data set that could have been collected
by a fair random assignment procedure. As in standard traditional
procedures, P-values obtained by randomization tests describe
the likelihood of finding differences between group means by
chance. However, unlike traditional statistical procedures, the
probability of obtaining a randomized t- or  F-value is directly
computed rather than indirectly obtained by looking at figures
generated from a normal curve table. And, unlike traditional
statistical procedures, the validity of the outcomes does not rest
on fulfilling the assumptions of normal curve theory. Rather, the
central assumptions are derived from randomization theory. Using
these conservative but mathematically precise systems, a
researcher who calculates probability outcomes on a small number
of subjects need not speculate as to whether his or her data base
is of a sufficient sample size or whether it has been randomly
obtained. The randomization test looks at all the results that
could have occurred (given the particular data at hand) and
determines how likely it is that the obtained differences could
have occurred simply as a matter of chance (Good, 1994).

Initially these strategies were designed to run in Fortran; however
even on modern PCs, Fortran is a very slow moving language for
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Area Reports
Area II Report - Tomas A. Wood, NCSP, LSSP

The Fourth Annual School Psychology Conference held in El Paso on
January 11th and 12th was a huge success! Over 55 LSSPs, Diagnosticians,
Counselors, and other related services personnel attended.  Andrea
Ogonosky did a superb job presenting information on assessment and
intervention with students diagnosed as having ADHD. She received
rave reviews and was asked to return to conduct additional workshops
for individual districts. The second day, which involved breakout
sessions with local presenters, was also a great success. Smaller groups
allowed for more individual participation on timely topics such as
bilingual assessment, curriculum based measurement and school violence.
This new format will be utilized for all future conferences. The fifth
annual conference will be held next year in late January or early February
to balance the TASP Conference, which has been permanently moved to
the month of October.  Some discussion occurred at the meeting regarding
a regional conference that would invite participants from New Mexico,
Arizona and Colorado.

Other Area news: Tom Wood, Area II Representative, along with TASP
President Robb Matthews, attended the TASP annual training program
on political action held in Washington, D.C. on February 10, 11, and 12.
This training program is designed to prepare individuals at the state
levels to become more politically active regarding issues at the national
level. Part of the training involved a visit to the “Hill” to meet with
participants’ Senators and Members of Congress. Tom Wood is currently
serving as the Texas Health Care Coordinator representative to NASP.

Area III Reprot - Carol Booth, Ph.D., LSSP

I know this is an April’s Fool joke!  “ Please submit newsletter articles
by 4/1/01.”  Our newsletter editor has quite a sense of humor.  Here in
Area III the day to day world of the school psychologist seems to
involve the increasing referral rates, the severity of students’ behavior,
violence prevention and safety issues.  Although salary is an ongoing
issue in the supply and demand for school psychologists, many of the
LSSPs in this area seem to be more concerned about the quality of the
work environment and the degree to which we can maintain our mental
health amidst the stress of today’s schools.  Many of you may remember
the time when April meant Annual ARD Season.  Unfortunately, it has
now become known also as MDR season.  While I may not be the
poster child for stress reduction, I urge all of you to take a moment to
breathe, shut off the phone, and grab some quiet time before we depart
for the summer.

Area IV Report - Francis Chen

Spring in Texas is a guarantee of three things: allergies, many ARDs, and
the Spring issue of The Texas School Psychologist!  I know this is a busy
time of year for all of us.  TASP is preparing for the upcoming conference
in Houston.  It is a great experience working on the conference planning
committee.

This is also a legislative year.  I have been watching with great interest
the goings on in our state capitol.  Our Government and Professional
Relations Committee Chair, Margaret Kaltman, has been keeping track
of the legislative movement.  I urge everyone to communicate with us
and with your local representatives about those areas that have the
greatest impact on you and your community.

running the enormous number of permutations that are generated during
various randomization tests. Fortran programs must be interpreted,
line-by-line, as the software runs. However, a compiled program such
as C++ is read directly by the operating system. Following the algorithms
developed by Edgington (1995) and Good (1994), we have written a
series of randomization and permutation tests in C++ for our graduate
students and faculty at Stephen F. Austin State University. Our first
generation of these applications soon will be available on line at http://
www.lcsdg.com/psychstats. When the process is completed, this
software will run very quickly and accurately and it will be freely
accessible to all applied researchers.

At this point, our general concerns for placing this statistical process on
the Internet are accommodating a large number of users as well as
providing reasonable response times regardless of concurrent users or
specific tests being performed. One approach to overcome these concerns
is development of a statistical application server. By the end of this
semester, our statistical application server would provide an n-tiered
architecture whereby processes responsible for data collection/
presentation (GUI) would be separate from processes performing
calculations. This new architecture will provide scalable solutions for
running t-tests and various ANOVA models.

Given the common objection that small n studies lack internal validity
due to their inability to fulfill the critical assumptions of traditional
sampling techniques, the various types of randomization tests we are
developing on psychStats should prove to be a particularly appealing
alternative for school psychologists who are interested in determining
the precise probability of small group applied research. In closing, we
feel compelled to point out that none of the on-line software we are
developing could have been conceivable without the brilliant algorithms
originally developed by Edgington and his colleagues.
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THE TEXAS ASSOCIATION OF SCHOOL PSYCHOLOGISTS
(Federal Tax ID # 74-2673792)

Initial and Renewal Membership Application
Dues are for July 1 to June 30 Annually

 ________________________________________________________________________________________________________

Street Address: ____________________________________ City: ___________________________ State: ____ Zip:____________

Telephone Home: (______)___________________ Work: (______)______________________ Fax: (______) __________________

E-Mail Address: ______________________________ Place of Employment: ____________________________________________

 Please do not print my address and phone number in the Texas Association of School Psychologists membership directory.

I am a current member of: (Circle all that apply) NASP APA TPA TPA-Div of Sch Psych TAPA

Please list the county in which you reside: ___________________________ and in which you work: ___________________________

I am applying for membership in the following category (Circle choice):      Renewal New Member

Please check the appropriate category of membership:

Professional Member

1.  Regular Member (voting member) ...................................................................................................................... $55.00 __________
___ (a) Currently functioning as a school psychologist
___ (b) Trained as a school psychologist and working as a consultant, supervisor or administrator
___ (c) Primarily engaged in training of school psychologists at a college or university

2.  Retired (nonvoting member) ................................................................................................................................... $40.00 __________
___ (a) One who was a regular member in good standing and has retired from the field of school psychology

3.  Affiliate (nonvoting member) ................................................................................................................................. $40.00 __________
___ (a) One who is trained or employed in a closely related field or profession, but does not meet the requirements for regular
membership

Provisional Member

1.  Trainee (voting member) ........................................................................................................................................ $25.00 __________
___ (a) has met the training requirements for the Texas school psychology credential and has been designated by the Texas State
Board of Examiners of Psychologists to be of trainee status.  To be eligible under this category the trainee does not hold the NCSP
credential or other license to practice school psychology.  Copy of letter from TSBEP Trainee designation required.

2.  Student (voting member) ........................................................................................................................................ $20.00 __________
___ (a) One who is actively engaged (minimum of six semester hours or its equivalent per semester) in a program of psychology

Student Advisor’s signature required:  _______________________________University: __________________________________

___ I wish to donate to the Government Professional Relations .............................................................. Fund Amount: __________

Total: __________

����:  ���� ����� � . � . ����� (���/��/�� ���.) ������������ ����� (�.�. ����)

(Please fill in other side)
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TASP is a volunteer organization.  If you would be willing to serve as a committee member on one of the following committees (check all that apply):

___ Convention Planning ___ Membership ___ Nominations & Elections

___ Government & Professional Relations ___ Professional Development ___ Newsletter & Publications

___ Public Information and relations ___ Awards & Honors

If you would be willing to be a candidate for an office for next year please check all that apply:

___ President-Elect ___ Treasurer ___ Secretary ___ Area Representative ___ Graduate Student Representative

Please send completed form, check, and all supportive materials as  necessary to: TASP
PO Box 141023
Austin TX 78714-1023

Make checks payable to TASP

or

Credit Card: (Visa & Mastercard ONLY) Card holder’s Name:____________________________________________________

Card Number: ______________________________________________ Expiration Date:____________

Our Area IV, made up of ESCs VI, XII, and XIII, consist of many good
folks working in various capacities within school districts, service centers,
and in training programs.  I am asking for those with a little bit of spare
time to consider volunteering.  There is always a need for your assistance,
whether it be as a board member, committee chair or helping with the
conference.

Area V Report - Wende Buchanan Jones, LSSP

TASP Area V had another first…. Our first Area meeting in San Angelo.
Dr. Joe Jeffers of The West Texas Psychological Associates organized
the event and Marsha Lindahl, Director of the Small Schools Cooperative,
hosted the first Area V meeting in San Angelo, on Tuesday, January
30th.  Attendants of the meeting included members and those interested
in discussing state issues, TASP, service projects and planning future
meetings.  Several excellent suggestions were made to begin local
continuing education programming as early as this summer.   Dr. Jeffers
and Ms. Lindahl made this event possible by volunteering to coordinate
and organize the meeting in the San Angelo Area. Thank you both.   I
would also like to thank fellow board member and TASP Area IV
Representative Jo Ann Campbell and her husband and all of you in San
Angelo who were able to attend and make this first organizational meeting
such a success.  We are all looking forward to future meetings in San Angelo!

 For more information about upcoming events or to help with planning,
please contact Dr. Joe Jeffers at 915-942-7531, Marsha Lindahl at 915-
947-0939, or myself at the numbers below.  I hope all of you have a
fantastic School Psychology Week and your school year ends well.

If you have area news you would like to share, suggestions for area
workshops, would like to host a workshop in your local area, or would
like to participate in local service project activities please contact me at
wendejones@satx.rr.com or call (210) 637-6612.

Area VI Report - Jo Ann Campbell, LSSP

The thrill of the countdown to summer is muddled by a tremendous
amount of work to do, but it has been encouraging this year to see so
many positive changes. The Region Service Centers have provided
exceptional programming and enrichment this year throughout Area VI.
It is encouraging to gather with other professionals at these workshops
and to have Service Center consultants assist with specific areas of need
or referral. Thank you for your help LSSPs in the Region Education
Service Center. There continues to be a tremendous need for psychological
services in rural school districts. The university interns and practicum
students have been solicited to assist in the local cooperatives and have
been rewarded with very global experiences. Two of our TASP members
will be leaving this area at the end of the school year — one to join her
husband in California and the other to enter a Doctoral program in
School Psychology. These are positive moves, but they will be
missed. Other TASP members report busy schedules, success in using
the Special Education Manager and growing numbers of difficult referrals
in assessment and counseling. Small groups have met throughout the
Area.  I especially enjoyed meeting with professionals from the San
Angelo area and, as always, I am inspired by the university students and
professionals in this local area. We plan to join in celebration and support
during School Psychology Week.

Hope you have a marvelous summer of renewal and rest.

Continued from Area Reports -  page 12

http://www.txasp.org
Visit the TASP website at:
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2000-2001 TASP Executive Board

Texas Association
of

School Psychologists

President
Robb Matthews
2819 Featherston
Wichita Falls, TX 76308
Work: (940) 564-5614
Fax: (940) 564-2287
e-mail: robbnm@wf.net

President-Elect
Janice Opella
181 Taylor Lane
Cedar Creek, TX 78612-3543
Home: (512) 321-3709
Work: (512) 321-4488
Fax: (512) 321-2636
e-mail: jlopel@aol.com

Past-President/ Interim-Treasurer
Phyllis Hamilton
425 Padre Lane
Victoria, TX 77905
Home: (361) 578-0927
Work: (361) 573-0731
Fax: (361) 576-4804
e-mail: pah@viptx.net

Secretary
Andrea Ogonosky
7222 Oak Walk Dr
Humble, TX 77346-5078
Home: (281) 852-0398
Fax: (713) 744-8133
e-mail: aogon@aol.com

NASP State Delegate
Dan Miller
825 Sandpiper St.
Denton, TX 76205
Home: (940) 381-9140
Work: (940) 898-2251
H Fax: (940) 898-0533
e-mail: dcmiller@kidsinc.com

Membership Chair
Jeralyn J. Barta
1605 Plantation Dr
Victoria TX 77904
Home: (361) 580-3321
Work: (361) 788-9352
e-mail: jeralyn_barta@hotmail.com

Professional Development
Arthur Hernandez
6900 N. Loop 1604 West
San Antonio, TX 78249-0654
Work: (210) 458-5969
Fax: (210) 458-7281
e-mail: aehernandez@utsa.edu

Graduate Student Representative
Laura Reagan
251 Emporia #4
San Antonio, TX 78209
Home: (210) 930-7626
e-mail: LKRcat@aol.com

Newsletter Editor
Donna Black
15910 Camp Fire Rd
Friendswood, Texas 77546
Home: (281) 992-1109
Work: (409) 925-3526 x259
Fax: (409) 9025-4002
e-mail: dgbla25@aol.com

Government & Professional
Relations
Margaret Kaltman
3524 Galena Hills Loop
Round Rock, TX 78681
Home: (512) 733-6774
Work: (512) 464-5000
e-mail: mkaltman@inetport.com

Awards & Honors Chair
Mae Fjelsted
9707 Berryville
San Antonio, TX 78245-1903
Home: (210) 674-5994
Work: (210) 225-2406
Fax: (210) 534-7299
e-mail: lmfjelsted@aol.com

School Psychology Trainers
Marsha Harman
P. O. Box 402
Dodge, TX  77334
Home: (936) 295-6885
Work: (936) 294-3875
AnsServ (936) 291-6577
Fax Univ: (936) 294-1056
Fax Prac: (936) 291-0403
e-mail: EDU_MJH@shsu.edu

Public Information & Relations
Cindy Plotts
SWTSU
601 University Dr
San Marcos, TX 78666
Work: (512) 245-3086
Fax: (512) 245-8872
e-mail: cp11@swt.edu

Area I Representative
Michael Dixon
6749 N Park Dr.
North Richland Hills, TX 76180
Home: (817) 485-4875
Work: (817) 871-2483
Fax: (817) 871-2491
e-mail: mcdixon@tenet.edu

Area II Representative
Thomas A. Wood
5337 Country Oaks Dr
El Paso, TX 79932
Home: (915) 581-4261
Work: (915) 747-5221
Fax: (915) 747-5755
e-mail: twood@miners.utep.edu

Area III Representative
Carol Booth
4111 Bayou Grove Dr.
Taylor Lake Village, TX 77586
Home: (281) 326-2703
Work: (281) 534-6867
Fax: (281) 534-6981
e-mail: cabooth@prodigy.net
e-mail: cbooth@dickinsonisd.esc4.net

Area IV Representative/
Webmaster
Francis Chen
427 N. River
Seguin, TX 78155
Home: (830) 379-5740
Work: (830) 372-5771
e-mail: francis_chen@seguin.isd.tenet.edu

Area V Representative
Wende Jones
5827 Spring Crossing
San Antonio, TX 78247
Home: (210) 637-6612
Work: (210) 692-6105
Fax: (210) 692-6125
e-mail: wendejones@satx.rr.com

Area VI Representative
Jo Ann Campbell
1718 Lincoln Dr.
Abilene, TX 79601-3238
Home: (915) 677-0249
Work: (915) 671-4459
Fax: (915) 671-4523
e-mail: campbellj@acu.edu



Te
xa

s 
A

ss
oc

ia
tio

n 
O

f 
Sc

ho
ol

 P
sy

ch
ol

og
is

ts
 (

TA
SP

)
D

on
na

 B
la

ck
PO

 B
ox

 1
41

02
3

A
us

tin
 T

X 
78

71
4-

10
23

��
��

��
��

��
 ��

�.
�.�

. 
��

��
��

�
�.�

. 
��

��
��

�
�.�

. 
��

��
��

�
�.�

. 
��

��
��

�
�.�

. 
��

��
��

�
��

��
��

��
��

��
��

��
��

��
��

��
��

 �
�

��
��

��
 �

�
��

��
��

 �
�

��
��

��
 �

�
��

��
��

 �
�

��
��

��
 

#3
55

1

Classified Rates
There is no charge for Employment Notices. The rate for
any other advertising is $2.00 per line. The minimum order
is four lines and each line contains about 60 characters. The
charge for a full page ad is $100.00, half page ad is $60.00 and
a quarter page ad is $35.00. All advertising must be prepaid.
No frequency or agency discounts apply. To submit copy,
and/or for other classify/display advertising rates and
information, contact: Donna Black; 15910 Camp Fire Rd;
Friendswood, Texas 77546; Home: (281) 992-1109; Work: (409)
925-3526 x259; Fax: (409) 9025-4002; e-mail: dgbla25@aol.com.

Advertising Deadlines
Camera ready artwork or Employment Notices must be
received prior to deadline date for desired publication. All
camera-ready artwork and notices must be on 8 1/2 by 11
inch paper. It is recommended that response deadlines in
advertisements be no earlier than the 15th of the month
following the month of publication.
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Advertising Policy
The publication of any advertisement by the Texas Association of
School Psychologists Newsletter is neither an endorsement of the
advertiser, nor of the products or services advertised. TASP is not
responsible for any claims made in an advertisement. Advertisers may
not, without prior consent, incorporate in a subsequent advertisement
or promotional piece the fact that a product or service has been
advertised in the TASP newsletter. The TASP newsletter is published
to enhance communication among school psychologists in a manner
that advances the general purpose of the Texas Association of School
Psychologists. The acceptability of an ad for publication is based upon
legal, social, professional, and ethical considerations. All advertising
must be in keeping with the generally scholarly, and/or professional
nature of the publication. Thus, TASP reserves the right to unilaterally
reject, omit, or cancel advertising which it deems not to be in the best
interest of the scholarly and professional objectives of the Association,
and/or not in keeping with appropriate professional tone, content, or
appearance. In addition, the Association reserves the right to refuse
advertising submitted for the purpose of airing either side of
controversial social or professional issues. Permission is granted to all
other school psychology associations’ newsletters to reproduce any
article, providing the original source and author are credited.


