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MY BACKGROUND




LEARNING OBJECTIVES

Explore your identity as a school psychologist and
reaffirm a deep purpose in your work.

Learn ways to cultivate your agency as a champion
for children and youth.

ldentify practices that will empower you and sustain
you through difficult seasons.




| am a practitioner, not a researcher. |
always strive to be evidence-based in
my work.

The information and ideas | am
presenting today come from my own
experiences and knowledge of best

practices rather than through my
affiliation with NASP as the Immediate
Past President.

| have no commercial ties to topics
being discussed today.

There are no guarantees that suggested

strategies will be effective in every case.




MEETING THE MOMENT:
A SEASON OF SOCIETAL
CHALLENGES

Pandemic, anxiety, income loss
Hunger and food insecurity
Racism and discrimination
Gun violence

LGBTQ+ rights/safety
Climate change

Polarization, culture wars

Educator fatigue
War in Israel /Gaza




"Every child deserves a

champion: an adult who will
never give up on them, who (FEeS
understands the power of ,

connection and insists ‘
they become the best #a

they can possibly be."

Rta Person. Educator



you continue to serve the public
with courage and compassion

you are really good at solving

THANK YOU problems

FOR BEING you are highly educated and
CHAMPIONS

knowledgeable

you are hanging in there and

FOR showing up

CHILDREN! none of this is easy

you deserve many thanks for
doing this every day!




THE STRENGTH WE'RE THE STRENGTH WE
TAUVGHT TO ADMIRE SHOVULD ALSO ADMIRE

1 DID IT)

Liz FossLIEN



WHO ARE WE AND WHY ARE
WE HERE? |




AFFIRMING
YOUR

PURPOSE

Why did you choose this
field?

What are some meaningful
moments or wins that
encourage you in your work?

What would you like to find
more time for in your work?



SCHOOL PSYCHOLOGISTS

support students’ ability to learn and
teachers’ ability to teach,

THEY ARE EXPERTS IN

Learning Behavior Mental Health | Sc hool Sy-.u-m\

THEY PROVIDE

* Academic and behavioral interventions
* Mental heakth supports

* Evaluation, assessment, and data analysis
* Consultation with teachers and families
Culturally responsive services

Crisis prevention and response

THEY SUPPORT

¢ Struggling and diverse learmers
Academic achlevernent

Positive behavior and mental health
Safe and supportive learning environments
Schopl-family-community partnerships
School-wide data-based decision making

THEY SERVE IN

* Public and private schools
* Early childhood centers

* Universities

e Juvenile justice faciities
¢ Chinics and hospaals

* Independent practice

RECOMMENDED RATIO

1 school psychologist per 500 students

Lowering barriers to learning is critical to
children's success in school.

Contact your school psychologist to find out
how they can help.

.

; eiping Cv-,ym'e‘n Thrive « In School = At Home * in Life NASP (*)

www.nasponline.org School Py .h..x..p.




WHAT IS OUR IDENTITY AS SCHOOL
PSYCHOLOGISTS?

tagxedo.com
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Possible reactions when the
Practice Model is mentioned...




IN 2023

4 in 1 0 high school students 2 in 1 OStudents SQI‘iOUSly

experienced persistent considered attempting
feellngs of sadness or suicide and almost 1 in 1 0
hopelessness. students attempted suicide.

39% of LGBTQ+ young people
seriously considered attempting
suicide in the past year — including
46% of transgender and
nonbinary young people. LGBTQ+
youth of color reported higher
rates than White peers.



Percentage of High School Students Who

Experienced Persistent Feelings of Sadness or Hopelessness During the
Past Year, by Demographic Characteristics, United States, YRBS, 2023

40%

Total

Sex

53%

Female

Male

28%

Race & American Indian or

Ethnicity Alaska Native 45%

Asian

32%

Black 40%

42%

Hispanic

Native Hawaiian or
Pacific Islander

26%

White

39%

41%

Multiracial

Sexual & Cisgender and
Gender Heterosexual
Identity

31%

LGBTQ+

65%
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LGBTQ+ Youth

39% of LGBTQ+ young people
seriously considered attempting
suicide in the past year — including
46% of transgender and
nonbinary young people. LGBTQ+
youth of color reported higher
rates than White peers.

50% of LGBTQ+

young people who
wanted mental health
care in the past year
were not able to get it.

G 505

Nearly half (49%) of LGBTQ+
young people ages 13-17
experienced bullying in the
past year, and those who did
reported significantly higher
rates attempting suicide in the
past year than those who did
not experience bullying.

More than half (54%) of
transgender and nonbinary
young people found their
school to be gender-affirming,
and those who did reported
lower rates of attempting suicide.

G 5

The Trevor Project
2024 US National Survey



| |

The percentage of female students who missed
school because of safety concerns
increased from 10% to 16%. '

The percentage of Asian,

Hispanic, and White
students who were

threatened or injured

' with a weapon at school

: and who missed school
because of safety

concerns increased.

YOUTH RISK BEHAVIOR SURVEY DATA
SUMMARY & TRENDS REPORT: 2013-2023



[ |

L] L3 l
Hispanic students experienced decreases |

in multiple measures of poor mental health
and suicidal thoughts and behaviors.

The percentage The percentage of
of female Black students
students who attempted

who felt i suicide and who

sad or in a suicide
hopeless attempt
decreased. decreased.

persistently {} were injured
|

YOUTH RISK BEHAVIOR SURVEY DATA
SUMMARY & TRENDS REPORT: 2013-2023




Percentage of High School Students Who

Felt Close to People at School,
by Demographic Characteristics, United States, YRBS, 2023

55%

Total

Sex

50%

Female

Male

60%

Race & American Indian or

Ethnicity Alaska Native 57%

Asian

55%
Black

50%

52%

Hispanic

Native Hawaiian or
Pacific Islander

45%

White

59%

54%

Multiracial

Sexual & Cisgender and
Gender Heterosexual
Identity

59%

LGBTQ+ 46%

|
100%

=
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ACTIONS TO IMPROVE ADOLESCENT HEALTH &
| WELL-BEING

Promote mental health in schools.

* increase students’ mental health literacy
* promote mindfulness
* promote social, emotional, and behavioral learning

* provide psychosocial skills training and cognitive behavioral
interventions

* support staff well-being

Ensure quality health education, access to needed
services, and safe and supportive learning environments.

Increase connectedness for young people at school.

CDC, 2023
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Promoting Mental Health
and Well-Being in Schools:
An Action Guide for School
and District Leaders

December 2023

Division of Adolescent and School Health (DASH)
National Center for Chronic Disease Prevention and Health Promotion (NCCDPHP)
Centers for Disease Control and Prevention (CDC)
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How to Get Started Resource

@ P e @

Y
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This resource [PDF — 2 MB] provides practical tools designed to
help you 1) Reflect on what your school or district is already doing
LK X% ‘:‘ L g to promote mental health and well-being, 2) Prioritize strategies

e 8B 8 and approaches from the Action Guide to fill gaps and strengthen

HHHHH i i what is already in place, and 3) Plan for Action to implement the
strategies and approaches.

Download Tool

Presentation and Communication Template

Promoti

The slides included in this presentation template &/ [PPT — 9 MB]

P8 OHo %
@ @ & @ & can be adapted and used to help you communicate to key
Welseinginou bl = M€ partners (e.g. school staff, district administrators, school boards,
W E %Y

parent groups) about your plans for implementing strategies and
approaches from the Action Guide.

[ Download Tool



Agency confers the wherewithal to
Impact positively on this
psychological and social reality. It

reflects hope and self-direction.
Jagers, et al., 2021

CULTIVATING YOUR AGENCY AS
A CHAMPION FOR CHILDREN
AND YOUTH




PROBLEMS THAT GET US
STUCK IN THE MUCK

What are some of these for you?

What makes the job so hard
sometimes?

What drains your energy?




HHHnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnan

HHNnnnnnnnnnnnnnnNnnnnnnnnnnnnnnnnnnnnnn

WHEN YOU'RE STUCK IN THE
MUCK, WIDEN THE LENS!




Mattering is the
feeling of being
valued and having
personal significance
to others.

Flett, 2021




DOES WHAT |1 DO MATTER?
DOES ANYONE EVEN KNOW WHAT |1 DQ?

Start with nurturing your relationships & community.

“ Principal, AP, Special Ed, Gen Ed Teachers,
Classified

Communicate about areas of interest related to
larger educational issues (learning, development,
equity, etc.).

Develop a reputation of being a leader, being
positive, being open.
Create opportunities, volunteer to help, judiciously.

Consider giving a talk (trauma-informed, behavior,
etc.)







CAN | TAKE SMALL STEPS TO ADDRESS
A SYSTEMIC PROBLEM?










PERFECTION ‘
f4 is a ROADBLOCK
to PROGRESS ‘
y A

YOU CANNOT BE A
PERFECTIONIST




PRACTICES THAT WILL
EMPOWER AND SUSTAIN YOU

THROUGH DIFFICULT
SEASONS




CHAMPIONS AND
WELLNESS



MAINTAINING My UO%
WELLNESS e




PAY ATTENTION TO SIGNS...

Compassion Fatigue

Secondary Traumatic Stress




COMMON SYMPTOMS

Physical exhaustion, chronic fatigue

Sleeping problems, eating issues, drinking
Increased startle response, inattention

Joint /muscle aches, headaches, stomachaches
Increased anxiety, worry, nightmares
Emotional numbness, depersonalization

Social withdrawal

Increased conflict in relationships; irritability
Hopelessness, dread, helplessness




SECONDARY TRAUMATIC STRESS,
COMPASSION FATIGUE, AND BURNOUT:

WHO ME?
- FRANCI CREPEAU-HOBSON

Suggestions from Bruce Perry’s work on the
Neurobiological Impacts of Trauma:

* Foster your relationships & social supports
* Mindfulness combats anxiety & depression

* Set intentions for how you want to show up today,
being more compassionate to yourself and others

* Walking (repetitive & calming; exercise)
* Practicing gratitude




CONSIDER USING ACT
STRATEGIES AS A
Burnout and COMPONENT OF

[ENEREE O  WELLNESS
tmployment — EEGTTY

Stress

Acceptance an d Commitment Strategies October 2021
in the Helping Professions

@ Springer



Acceptance &
Mindfulness
Strategies +

ACCEPTANCE & TR
COMMITMENT %2  Behavior Change

()

STRATEGIES Strategies =

Psychological
Flexibility is the
Goal

Hayes, et al., 2012



the

THRIVING

School
Psychologist

0

4 STEPS TO BETTER TIME MANAGEMENT,
LOWER STRESS, AND MORE IMPACT IN YOUR
SCHOOL COMMUNITY - BEYOND TESTING

By Rebecca Branstetter, Ph.D.
Hlustrations by Amber Kelne

REBECCA
BRANSTETTER

AVAILABLE ON AMAZON
AND AS A FREE DOWNLOAD




BEYOND SELF-
CARE SUNDAY:
FOUR
SURPRISING
WAYS TO
PREVENT

SCHOOL
PSYCHOLOGIST
BURNOUT BY

DR.
BRANSTETTER
(AUG 202]1)

“Burnout for school psychologists rarely looks
like phoning it in - in fact, it's often the
opposite - it's overworking and feeling
underutilized.”

Burnout Prevention Strategy Tips

. Thriving school psychologists eliminate and
streamline bureaucracy.

2. Carve out time for a small passion project
that aligns with a bigger need at your school.

3. Make a plan for connecting with other school
psychologists.

4. Practice self-compassion in addition to self-
care.



EDUCATOR EXHAUSTION AND BURNOUT:
BUILDING A SUPPORTIVE STAFF CARE CULTURE

houshHon ond chrt LS OO SIoNNCONLlY INCIoOse Whon Dovyosiy
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0 CURLIE ENOE GO SCHOCR D ONe 10 RS DO W D)

WHAT CAN SCHOOLS DO SYSTEMATICALLY?

* Create a ‘'shout out’ wall of gratitude notes.

* Designate calm spaces in school buildings for
adults to go when a ‘brain break’ is needed. ®

® Build in peer supports (e.g., teacher peer @0
pairing, buddy classrooms, adequate 8 -
substitute pools whenever possible).

{é‘} * Provide professional development emphasizing
educator/caregiver self-care (e.g., use of
colming self-talk strategies and visualization).

Provide opportunities outside the school to connect
or learn (e.g. district-wide programs, support
and time for staff membership participation / r\\

in state or national associations). =



Provide regular time at staff meetings for
open dialogue about common realities and
creative solutions (e.g., How will we recognize
chronic stress and fatigue in ourselves or
colleagues and what can be done to assist?
How will we address the ‘glamorization of
busyness’ that is so common and reinforced in
the workplace?).

Recognize that individuals from minoritized .
backgrounds may carry much or all the 33:3
burden for being the ones to speak up for their
unique support needs, placing them at higher

risk for burnout. To assist with that challenge,

schools must proactively recognize the need for

and value of, and provide space for, educutorl
caregiver affinity groups (e.g. BIPOC, LGBTQ+,
persons of other diverse backgrounds).

For additional guidance, visit
https://www.nasponline.org/care-for-
(o=1¢=Te [\V/=1¢5

© 2021 National Association of School
Psychologists, www.nasponline.org

NASP ¢

NATIONAL ASSOCIATION OF

School Psychologists




ALMOST
EVERYTHING
WILL WORK
AGAIN IF YOU
UNPLUG IT FOR
A FEW MINUTES,
INCLUDING YOU.

- ANNE LAMOTT




JUDGE EACH DAY NOT BY THE HARVEST YOU
REAP BUT BY THE SEEDS YOU PLANT.

WILLIAM A. WARD






NASP STRATEGIC GOALS
2022-2027

Advancing workforce shortage solutions

Expanding implementation of the
NASP Practice Model

Advancing social justice for
all children and youth and within the
profession of school psychology



WORKFORCE SHORTAGE SOLUTIONS

NASP will work towards a high-
guality and diverse school
psychology workforce that meets
the critical demand for school

psychological services.



WORKFORCE SHORTAGE SOLUTIONS

NASP > Q7 yosocumosor LoadorshipToos  About NASP e CoreerContor  MyAccount  Wokcome, Kather (Logout
A School Psychologists

Tools:

Shortages Resource
uide

Advocacy tips/key

messages

« Shortages dashboar

* Model legislation

« Mentorship program

* Interstate Compact

Helping Children Thrive + In School +

About School
Psychology

Home > Resources & Publications > Resources & Podcasts > School Psychology

Shortages in School Psychology Resource Guide

InT

Section

Recruitment
Retention Strategles
References

I

Professional Standards & Research & Membership &
Development Certification Policy Community

At Home + In Life

n
\ Model Legislation

Review and ublize mode!
legisiation written specifically for
states o use and adapt to address
shortages at the state level (NASP
Members Only).

Model Legislation to develop a
pipeline of qualified school
psychologists to high needs

districts (DOCX)

Model Legislation to help recrit
and retain school psychologists
(Docx)

The vision of the National Association of School Psychologists (NASP) s that ail chidren
and youtn thrive in school, at home, and throughout ife. To help direct its eflorts and
position highly qualified school psychologists to ulfil this vision, NASP has proposed
four Key Initatives of the association. One of those intiatives Includes addressing critical
shortages in school psychology. Shortages in school psychology, ike shortages in other
related professions, have the potential to significantly undermine the avalaiity of high
quality services 1o students, families and schools.

Sharanes can inclide bath an nsirficient sioiv of nuakfied school psvehalonists s well

State Shortages Data Dashboard

In This Section

Who Are School
Psychologists

A Career That Makes a
Difference.

Selecting a Graduate
Program

Workforce & Salary
Information

State Shortages Data
Dashboard

Media Room
Promote the Profession
Find a State Association
School Psych T-Shirt
Design

The State Shortages Dashboard Is a convenient way 10 view school psycholog data for US states and territories. The NASP
2020 Professional Standards recommend a ratio of 500 students to 1 This ratio is consistent shoving
that school psychological services decrease as ratios of students to school psychologists increase (Eklund et al, 2017, 2020). The
national ratio for the 2020-2021 school year is 1162 students 10 1 school psychologist (POF),

For best viewing please maximize your browser indow.

State Shortages Data Dashboard

Oata 83 of January, 2022

2020-2021 Ratio

e iz saecacs Selects

hitps:/ /www.nasponline.or

shorta

es


https://www.nasponline.org/shortages

NASP MENTORSHIP PROGRAM

Supports retention and
collegial connection

NASP *¢%

Opportunity for group
mentorship

Dedicated online
community
Ability to earn CPD

JOIN NASP's MENTORSHIP PROGRAM




INTERSTATE COMPACT FOR
SCHOOL PSYCHOLOGISTS (I1CSP)

* Improves
certifl C_a_t'onl I'Censu_r_e The Interstate Compact for
portability and mobility School Psychologists

« Eliminates the need to T e
pursue individual state
credentials across multiple
states

* Enhances access to
services

Stre_?gth_e ns Stgtlg updates/the-interstate-compact-for-
certirication and licensure school-psychologists/

« Maintains state regulatory
authority

https://compacts.csg.org/compact-



https://compacts.csg.org/compact-updates/the-interstate-compact-for-school-psychologists/
https://compacts.csg.org/compact-updates/the-interstate-compact-for-school-psychologists/
https://compacts.csg.org/compact-updates/the-interstate-compact-for-school-psychologists/

NASP PRACTICE MODEL

School psychologists and school
systems will implement the
NASP Model for Comprehensive
and Integrated Psychological
Services (NASP Practice Model).



NASP PRACTICE MODEL

* Incorporates 6
Organizational Principles

* Reinforces conditions
necessary to practice
comprehensive role

 Delineates 10 Domains
of Practice

Recommended Ratio

1:500
www.nasponline.org/standards/practice-model/



http://www.nasponline.org/standards/practice-model/

Implementation Guide

Advocacy tools and key
messages

Promotional resources
Overview webinars

Graduate education
guidance for integrating
the model into practicum
and internship

State association supports

SCHOOL
PSYCHOLOGISTS:
Ready to help.

n* |

FOR COMPREHENSIVE AND INTEGRATED ’
SCHOOL PSYCHOLOGICAL SERVICES

NASP PRACTICE ’ %
MODEL OVERVIEW ‘j} &

\ ¥

www.nhasponline.org/standards/practice-model/



http://www.nasponline.org/standards/practice-model/

EXCELLENCE IN SCHOOL
PSYCHOLOGICAL SERVICES
(ESPS) RECOGNITION
PROGRAM

Structured self-evaluation tool
Method to facilitate change

Mechanism to raise the profile of
school psychologists

Tool to advocate for more effective
organizational structures and
supports

Incentive benefits
Formal, public recognition

4 levels of recognition to highlight
improvement



http://www.nasponline.org/standards/practice-model/

SOCIAL JUSTICE

School psychologists will have the self-
awareness and critical consciousness to
engage In and advocate for socially just
practices that protect the right of every
student to receive high-quality
educational access, opportunities, and
experiences.



SCHOOL PSYCHOLOGISTS
PRACTICE

SOCIAL JUSTICE IN SCHOOLS

School psychologists work to promote safe,
welcoming learning environments for ALL students.

SOCIAL JUSTICE MATTERS

 Social Justice definitions = P

‘ <4
. . of children under age 60 S
0% Students of color are
« Annual Social Justice i
of Black, Hispanic CISPROROLHONALE.Y
- overrepresented
and American g :
N 3 among children with
Indian children, ENRAT
O O e a A disabilities.
live in poverty.
[ J
.
 EDI Podcast Series C
Students with 2 — 3 Black students are nearly
disabilities are times more likely to be 4
Y I Wn I I I | times more likely to be suspended than White
bullied than their students for similar behaviors.

nondisabled peers.

» Resources for Difficult

. Recommend strategies to reduce
‘ O nve rS atl O n S disproportionate practices B: :J
[ 38K ]

¢~ @ Design culturally responsive interventions
.
* Resources to Ampli

Conduct culturally competent assessments

and consultation to reduce disproportionate

Stu d e nt VO I Ce S special education referrals

"\

P Provide comprehensive mental and
I behavioral health services to meet the

* Lesson Plans, Discussion A=A bl
Guides, CQ series

— W
. social-iusli % dia
ww w. n a s o n I I n e ° o r s o c I q I- I s il c Consultationand  Schoolwide Practices to  Diversity in Development
— — Collaboration Promote Learning and Learning

(Domain 2) (Domain 5) (Domain 8)

The NASP Practice Model encompasses 6 Organizational Principles and 10 Domains
of Practice that enable schools to maximize school psychological services.



http://www.nasponline.org/social-justice

Leading on Ciritical Issues
#NASPadvocates

NASP Statae Advocacy Action Center

FOR IMMEDIATE RELEASE

NASP *§ N ASP Lstate m__ﬂémi]‘t

School Prychologists WPy o

NA!

SP i Bipartisan ion of Bill to
Address Critical ges of School Psy

Make your voice heard. NASP's
Advocacy Action Center Is a one-

stop shop for you to advocate on
the policy issues that matter to
school psychologists by writing or
calling your congressional
T representatives.




i ” ' February 18-21, 2025

il 20 4 Seattle, WA
ABTIUN




ADVANCED SKILLS INSTITUTE

https://www.nasponline.org/asi

 Learn applied skills to add
to your practice

* For seasoned school
psychologists looking for
advanced training

« Two-day online event plus
on-demand access

* Provides NASP-approved
CPD



https://www.nasponline.org/asi

dr.aclyne@gmail.com




RESOURCES/REFERENCES

Branstetter, R. (2020). The Thriving School Psychologist: 4 Steps to Better Time Management,
Lower Stress, and More Impact in Your School Community - Beyond Testing.

Branstetter, R. (2021). Beyond Self-Care Sunday: Four Surprising Ways to Prevent School
Psychologist Burnout. Podcast: https:/ /rb.gy /n7h2h

Crepeau-Hobson, F. (2023). Secondary Traumatic Stress, Compassion Fatigue, and Burnout: Who
Me? At the NASP Annual Convention, Denver.

Flett, G. L. (2022). An Introduction, Review, and Conceptual Analysis of Mattering as an Essential
Construct and an Essential Way of Life. Journal of Psychoeducational Assessment, 40(1), 3—36.

Hayes, S., Strosahl, K, & Wilson, K (2012). Acceptance and commitment therapy: The process
and practice of mindful change, 2nd ed. Guilford Press.

Holland, M.L., Brock, S.E., Oren, T. & van Eckhardt, M. (2021). Burnout & Trauma -Related
Employment Stress: Acceptance and Commitment Strategies in the Helping Professions.

Jagers, R. J., Skoog-Hoffman, A., Barthelus, B., & Schlund, J. (2021). Transformative Social
Emotional Learning: In Pursuit of Educational Equity and Excellence. American Educator, 45(2),
12.

NASP. Self-Care Strategies. https:/ /rb.gy /ih%bo

The Trevor Project. (2024). 2024 U.S. national survey on the mental health of LGBTQ young
people. [PDF]

Youth Risk Behavior Survey Data, CDC, 2023



https://rb.gy/n7h2h
https://rb.gy/jh9bo

	Slide 1: A Season for Champions
	Slide 2:    My Background 
	Slide 3: Learning Objectives
	Slide 4
	Slide 5: Meeting the Moment:  A Season of Societal Challenges 
	Slide 6: Every Child Deserves a Champion…
	Slide 7: Thank you for Being Champions for Children!
	Slide 8: School Psychologists Have Strength
	Slide 9: Who are we and why are  we here? 
	Slide 10: Affirming Your Purpose
	Slide 11: What can we tell people about what we do?
	Slide 12: What is our Identity as School Psychologists?
	Slide 13: NASP 2020  Practice Model
	Slide 14
	Slide 15: Meeting the Moment:  Youth Mental Health
	Slide 16: Sadness or Hopelessness
	Slide 17
	Slide 18: Safety & School Attendance
	Slide 19: Pockets of Improvement
	Slide 20: School Connectedness
	Slide 21: Actions to Improve Adolescent Health &  Well-Being
	Slide 22
	Slide 23
	Slide 24: Cultivating Your Agency as a Champion for Children and Youth
	Slide 25: Problems That Get us Stuck in the Muck 
	Slide 26: When you’re stuck in the muck, widen the lens!
	Slide 27: Agency & Mattering
	Slide 28: Does what I do matter?  Does anyone even know what I do?
	Slide 29: Small Steps Create Hope
	Slide 30: Can I Take Small Steps to Address a Systemic Problem?
	Slide 31: My personal experience with this…
	Slide 32: You Must Be Organized
	Slide 33: You Cannot Be a Perfectionist
	Slide 34: Practices that will Empower and Sustain you through Difficult Seasons
	Slide 35: Champions and Wellness
	Slide 36: Maintaining Wellness
	Slide 37: Pay attention to signs…
	Slide 38: Common symptoms
	Slide 39: Secondary Traumatic Stress, Compassion Fatigue, and Burnout: Who Me?  - Franci Crepeau-Hobson
	Slide 40
	Slide 41: Acceptance & Commitment Strategies
	Slide 42: Rebecca Branstetter   Available on Amazon and as a Free Download
	Slide 43: Beyond Self-Care Sunday: Four Surprising Ways to Prevent School Psychologist Burnout by Dr. Branstetter (Aug 2021)
	Slide 44
	Slide 45
	Slide 46: Almost everything will work again if you unplug it for a few minutes, including you.   - Anne Lamott
	Slide 47: Judge each day not by the harvest you reap but by the seeds you plant.  William A. Ward
	Slide 48: NASP Updates
	Slide 49: NASP Strategic Goals 2022-2027
	Slide 50: Workforce Shortage Solutions
	Slide 51: Workforce Shortage Solutions
	Slide 52: NASP Mentorship Program
	Slide 53: Interstate Compact for  School Psychologists (ICSP)
	Slide 54: NASP Practice Model
	Slide 55: NASP Practice Model
	Slide 56: NASP Practice Model Resources
	Slide 57: Excellence in School Psychological Services (ESPS) Recognition Program
	Slide 58: Social Justice
	Slide 59: Social Justice and Equity
	Slide 60: NASP Advocacy Voice
	Slide 61
	Slide 62: Advanced Skills Institute
	Slide 63
	Slide 64: Resources/References

